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Provide new values to realize a prosperous and sustainable society

il 3-2,3

A FY2022 . FY2023
el Goals (KPlIs) Numerical targets  Target year Results Details of major initiatives Goals (KPI) Numerical targets Target year  Details of major initiatives
. - L Enhancement of R&D
R&D investment ¥21.6 billion so22 ¥6.6 billion R&D investment ¥25.6 billion - capabilities
(3-year (Cumulative total: . (3-year
OF Gi o
cumulative total) ¥18.5 billion)  ° Call for commissioned cumulative total) * Call for commissioned
industry-academia industry-academia
Innovation 'r;esearch f research
. ® Promotion of joint ® Promotion of joint
through businesses research
research
¢ Enhancement of R&D * Intellectual property
Nun'll_be:_of patent 450 175 capabilities Nunlwlber. of patent 500 strategy formulation
applications (3-year 2022  (Cumulative total: applications (3-year 2025 and strategic
NOF cumulative total) 494) NOF cumulative total) applications
. Net sales of
Contr:nbute to high-function and 116.6 * Supply high-function Net sales of UP 15% » Supply strategic
the Life/ high-value added U w7 Every *If the previous and high-value added strategic products (compared to 2025 propdpuZts to tr?e
re field fﬁ%‘fﬂiﬁtﬁlx ear-on-yean e year is 100 EEZ?EZE&C’CLTS field net:I(tehI::I:v/a fielg 72022 results) Life/Healthcare field
NOF Group
field
i Net sales of
Con-trlbute to the high-function and 117.2 * Supply high-function Net sales of « Supply strategic
Environment/ high-value added Up 5% Every o - and high-value added strategic products UP 15% 2025 products to the
Energy field productstothe  (year-on-year) year e e products to the in the Environment/ _(compared to Environment/Energy
Environment/Ener Y [ Environment/Energy ) FY2022 results) field
i) field Energy field
gy fiel
Contribute to the Net sales of
Electronics/ high-function and 120.5 ® Supply high-function Net sales of UP 15% .
IT field high-value added Up 5% Every . - and high-value added strategic products do 2025 ‘ S:Jopdpljztzt:it?ﬁelc
products to the (year-on-year) year If the previous products to the in the Electronics/ _(compared to p . ,
(smart society) Electronics/IT year is 100 Electronics/IT field T field FY2022 results) Electronics/IT field
field

N 1ioday Anigeureisng
S NOILYY0dH09 40N

sajueuly sanss| ABajenis | @oueusanog | uoneziuebig S)UU0Y
jueyiodw|

K1@1005 | juswuodiAug

xipuaddy

080



' ) Materiality | KPIs

Strengthen the business foundation

Materiality

Goals (KPIs)

FY2022

Results

Numerical targets Target year

Details of major initiatives

FY2023

Goals (KPI) Numerical targets Target year

GRI 3-2,3

Details of major initiatives

Creation of Utilization rate of 70% 0022 73 .40 © Promotion of work-life Utilization rate of 75% ogos ° Promotion of utiization of
comfortable workplace  Yearly paid holidays or more A% . Igféiqg?ion of health- yearly paid holidays or more yearly paid holidays
- employee engagement conscious management i
pioy 929 = = = = ° Suppolrtufor chiId%:are and Overall employee 50 2025 ‘ Eéﬁ%ugr%gygf :ilérgg?ement
NOF nursing care engagement score or more surveys as a starting point
Over 2.5-fold » Strengthening of the human
- - - - - Training costs (compared with 2025 resources development
FY2022) support system
Percentage of women 309 Every 36.1% * Promotion of the active - ereentage of 309 Every ~* Expansion of hiring of female
_track hi % (Entering company articipation of women  Women among % car new graduates recruited for
among career-track hires or more year in April 2003) p p career-track hires or more y! career-track positions
Rate of female Over 3-fold o Increase of the rate of
Better performance — — — — — management-level compared with 2030 female management-level
(comp
of human resources employees FY2021) employees
* Human resources Percentage of employees 2 309 By March 2{316%(1 . O Promotion of employment Z;rcsnnt:ef’se\zifth 3.0% 0030 ° Promotion of employment
development with disabilities or more 2023 ( :/IZrche2823)o of people with disabilities disgbiliyties or more of people with disabilities
* Diversi P
iy Pay gap between male * Reduction in the pay gap
NOF — — — — — and female full-time 75% 2030 between male and female
employees or more employees
Rate of male ® Increase of the rate of male
— = = = — employees utilizing 100% 2030 employees utilizing
childcare leave childcare leave
— — — _ _ Rate of hiring of 25% Every e Hiring of mid-career human
mid-career workers or more year resources
Coverage rate of CSR 49 ¢ Implementation of the  Coverage rate of ’

. questionnaire 70% 2022 Cumfaﬁvf —-— CSR questionnaire for  GSR questionnaire 85% 2025 ° Implementation of the CSR
Promotion of (based on value of purchases) or more over 2022 business partners (based on value of purchases) or more questionnaire for suppliers
CSR-based Improvement requests via interviews o Review of target suppliers

rocurement with target suppliers in order to firmly 0 A : :
— — — — 85% and polishing of interview
NOF - establish CSR-based procurement o more 2025 content
(based on number of companies)
® Revision and dissemina- © Enhancement of the BCP manual
Improvement of tion of the BCP manual ® Improvement of response
l?l' BCP education and 3 JBtSI Rl Every Total of o Implementation of BCP BQP_ education and 4 gggl of Every capabilities through
resilience training hours s mgr%urs year 5,200 hours training training hours orm grcéurs year expanded training scenarios

NOF Group

® Confirmation of location
activities through BCP audits

® Inspection and confirmation of
location activities through audits
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Promote responsible care activities

il 3-2,3

Materialit FY2022 FY2023
iali
Y Goals (KPls) Numerical targets Target year Results Details of major initiatives Goals (KPI) Numerical targets Target year Details of major initiatives
o 409 ¢ Planning and o 409 . .
COz2 emissions redl%ﬁ’on implementation of CO2 emissions redlﬂ{;’on * Promotion of a shift to
, 2030 . ' 2030 energy sources with
(compared with 144,000 greenhouse gas reduction (comparad with low environmental
FY2013) tons /year measures FY2013) impact
Responses to S » Grasp the status of energy « Promotion of
i .0% management . )
S e reduction P BES s Z]r:;?g;cst;ov?nszacilities
i A (compared with i : . . -
Carbon neutrality Aim for 50 F¥2013) . ;iizﬂgsle;}rgggtﬁg#;y Carbon neutrality  Aim for 2050 * Promotion of efficient
m achievement m achievement
certified to come from sir;ig?/z::ﬁnand
non-fossil fuel sources
o Respond to revisions in
the PRTR Act and
L. regulations, as well as L
Emissions of planning and Emissions of » Creation and execution
Management of substances subject | qer 170 Every 148 implementation of substances subject ynder Ever of emission reduction
chemicals to PRTR Act after tons/year year tons/year reduction measures to PRTR Act after 170 yeaZ measures
revision in FY2021 * Implementation of revision in FY2021 tons/year * Reevaluation of
emissions forecasts production processes
Domestic Group following the revision Domestic Group
o Survey of statuses of
other companies and NOF
© Enhancement of sensitivity
toward danger and « Enhancement of
thorough enforcement of sensitivity toward
'slg:gt/};s?g:%?i)ccupational danger and thorough
. Number of lost safety education and Number of lost enforcement of basic
ACLEAED I workday-involving Every training workday-involving Every safety actions
- . : - o Reduction of disaster
labor safety accidents 0 Voar 1 Strengthening of hazard accidents 0 year ks

and health

Domestic Group

prediction skills

Reduction of disaster risks omestic Broup

*Removal of unsafe
behavior and unsafe
conditions and
strengthening of safety
measures

Strengthening of
responses based on
Sangen Shugi (the
“three actuals”
principle)
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