Creation of Workplaces Where Human Resources
Can Thrive and Comfortably Work

In a rapidly changing and increasingly uncertain business environment, as a dr

Metrics and Targets

[Theme (1): GRI

Human Resources Development]

iving force toward achieving our corporate vision for FY2030

Human resources depicted in NOF VISION 2030, we hope to grow into an assembled team of human resources who have a high sense of ownership and are
development willing to see work through to the end in order to solve problems.
ﬁ To this end, as investment in human capital, we will provide an environment that encourages each individual to take on challenges by
¥ rl - offering opportunities to learn new knowledge and various insights and skills, along with enhancing training by rank and by issue and
& . .
ﬁ;/ expanding support for self-education and development.
i \’"\tj c traini Development of autonomous Initiatives Provision of opportunities
fareer rlalnlng human resources NOF Management School, for development to get a feel for
Mai ¢ c?rgmp ozee:l with a deep which aims to d(IeveIop of DX human resources the thinking of managers,
.aj-o.r " Ol etPeT iRy . understanding of NOF’s pextgeneration toward selected cultural figures,
activities €l " pro::xc = conzl & values and a high sense managerial human resources and researchers
in FY2023 =S TN R U CEIEEr C R of ownership human resources that promote DX from various fields
v v v v v
99 people 1,861 people 15 people 75 people 436 people

Training costs

GEEZED QD @ZEEITD me— s 2t gic investment m— @I 2025 (expected)

¥74 million ¥91 milion  ¥159 million

Promotion of growth of autonomous human resources

Strengthening development of Support for career design
autonomous human resources development
To develop human resources with a high sense of We will consider support for career design develop-
ownership embodying NOF’s values, we will systemat- ment so that employees can proactively form medium-
ically implement training for all employees throughout and long-term goals and develop their skills effectively
the Company. and efficiently.

¥190 million ¥230 million

Promotion of development Promotion of development of
of DX human resources global human resources

We will systematically
implement measures to
develop human resources
who can actively
participate in overseas
business, etc.

We will systematically
implement DX training for
selected personnel.

I > Hiring and Turnover P.170 / Talent Development System P.191-194
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