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NOF Group Human Rights Policy

1. Principles and Purpose

With the profound awareness that human rights are essential to the pursuit of
happiness and affluent life for all people, and guided by the International Bill of Human
Rights, the ILO Declaration on Fundamental Principles and Rights at Work, the UN
Guiding Principles on Business and Human Rights, the Japanese Government’s
National Action Plan on Business and Human Rights (2020-2025), and other
international standards, the NOF Group will clarify its attitude to commit to its
initiatives for respecting human rights, going beyond compliance with national and
regional laws and regulations.

. Scope of Policy
This policy shall apply to all officers and employees of the NOF Group. The NOF
Group will also continue to encourage its business partners and suppliers with the
expectation that they will support this policy and participate in similar initiatives, and
work together to promote initiatives for respecting human rights.

. Responsibility for Respecting Human Rights

The NOF Group will fulfill its responsibility for respecting human rights by ensuring that
it does not violate the human rights of people who are affected by the Group’s own
business activities and also by taking appropriate actions to remedy issues in the
event of adverse impacts on human rights being inflicted by the Group’s own business
activities. In the event where adverse impacts on human rights are being inflicted by
business partners or suppliers, or in the process of supplying products, the NOF
Group will require that they take appropriate actions.

4. Human Rights Due Diligence

The NOF Group will build mechanisms for human rights due diligence, investigate and
identify issues in a preventive manner and remedy them through appropriate means,
and strive continuously to prevent or mitigate adverse impacts on human rights.

. Remedy

In the event where it is revealed that the NOF Group has caused or furthered adverse
impacts on human rights, it will remedy the situation through appropriate procedures.

. Dialogue and Consultation

The NOF Group will conduct dialogue and consultation with relevant stakeholders in
the event where adverse impacts on human rights are being inflicted or if there is a
risk of such impacts.

. Education

The NOF Group will continue to provide appropriate education to ensure that correct
understanding of this policy is instilled both within and outside the Group and that the
policy is put into practice effectively.

. Information Disclosure

The NOF Group will disclose the status of its initiatives on respecting human rights.

Established on November 1, 2021
Takeo Miyaiji

President & Chief Executive Officer
NOF Corporation
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Policy (our fundamental view)

Based on our Corporate Philosophy of “Contribut-
ing to humanity and society as a corporate group
that creates new value through the power of
chemistry, from the biosphere to outer space,” we
have clearly stated “respect for human rights” in
our Basic CSR Policy and Code of Ethical
Conduct and are promoting initiatives to respect
human rights. In fiscal 2021, the NOF Group
established the NOF Group Human Rights Policy,
which applies to all executives and employees of
the Group. As we expand our business globally,
the aim of the Human Rights Policy is to support
and respect international norms set forth by the
International Bill of Human Rights, the Declaration
on Fundamental Principles and Rights at Work of
the International Labor Organization (ILO), the UN
Guiding Principles on Business and Human Rights,
the Ten Principles of the UN Global Compact, the

Government of Japan’s National Action Plan on
Business and Human Rights (2020-2025), and the
like. The aim is also to fulfill our responsibility to
respect human rights, including the prohibition of
child labor, forced labor, and trafficking in persons,
and the exercise of freedom of association and the
right to collective bargaining, in all of our corporate
activities. For this, we respect not only the interna-
tional norms listed above, but also the culture,
customs, history, and labor-related laws and
regulations of the countries and regions in which
we do business.

We also consider and implement initiatives to
address human rights risks that could arise in our
business activities. Examples of specific activities
include: conducting an engagement survey of our
own employees to check the status of human
rights compliance within the company, implement-

ing corrective measures for identified issues, and
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conducting a CSR questionnaire for all our suppli-
ers to study the status of respect for internationally
recognized human rights throughout the supply
chain.

Furthermore, during the current fiscal year, as
part of an education program for all employees
regarding the spread of the values of the “Revised
Corporate Philosophy and Guiding Framework”
revised in April 2023, we provided education on
“The NOF Group’s Values and Human Rights &
Compliance.” We are also developing responses
within the company to the revised Act for Eliminat-
ing Discrimination against Persons with Disabili-
ties, which entered into force in April 2024. We will
continue to work to reduce human rights risks by
further deepening our human rights due diligence
efforts through enhanced employee education,
dialogue with stakeholders, and other means.
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