@ Value Creation Based on NOF’s Three Values | “Fairness” x Human Rights
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The NOF Group takes an overarching view of human rights issues.

Externally, to develop relationships with suppliers, and internally, to improve employee
collaboration.

Both will work to promote the enhancement of corporate value based on the values of “fairness.

Human Rights

Due Diligence

Awareness-raising
through training,
the NOF Group
Corporate Code of
Ethics, and internal
publications

Preventing/
reducing
human rights abuses

Interviews

Demonstrating/

Employee Integrated

engagement Report

survey Videos, in-house

Whistleblowing newsletters, etc. Strengthening

system of human
capital

Information

disclosure Enhancement

Strengthening
on initiatives of of
— competitiveness corporate value

evaluating
initiatives

Exploration
and
enhancement
of businesses
and risk
reduction

CSR Website
questionnaire Integrated
Conflict Report
minerals

questionnaire

N 1loday Awigeureisng
& NOILY¥0d¥02 40N

sanjep

/ Auydosojyd

uoneat)
anjep

9JUBUJBA09

Abajens

Awouodg

ok}

JSETRIIS





