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| Report profile (scope of the report)
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Contributing to humanity and society

as a corporate group
that creates new value
through the power of chemistry,

“from the biosphere to outer space”
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We have newly established three Values that the NOF Group prioritizes

when putting the Corporate Philosophy into practice.
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We have newly established our Code of Conduct to represent an

attitude to put actual action into practice based on the Corporate
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Philosophy and our Values.
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Support through technology
from general consumer goods
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Support for customers from development to mass production

eIl 2-6

While utilizing our core technologies, we work closely with our customers in their product development efforts, proposing materials
in accordance with their objectives and needs.

In addition, in accordance with our Responsible Care (RC) Activities, we are committed to safety management and make efforts
for quality improvement throughout the entire value chain.
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[Material design and precision
synthesis technology]
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[Technologies for formulation,
analysis, and evaluation]
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Procurement
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I > Chemical safety P.105-106

Manufacturing
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6 Technologies and materials of the NOF Group
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Detergent / Cosmetic soap

®©

Margarine / Shortening

DTS Candles
-_— o— [1 MOMOM0O0N 000 ama
(r(wm n L 000ONMmO0mOnD
. Tires / Rubber products et
Equipment

(gun ammunition)

“w
(S ——

[ =

Electric detonators  Synthetic detergent /
Neutral detergent
for kitchens

Confections /
High-end confections

i

(> - :I:
|| —
Emulsion
explosives i . .
oxy Refrigerators / Air conditioners

Rockets

The World Created
through NOF’s Technology

When NOF began operations in 1937 as an oleochemical
manufacturer, we offered only a limited range of products.
Later, in response to changes in industrial structures and

uonezjuebig |

global needs, we expanded our operations into the area of
petrochemicals from the 1970s. Furthermore, by pursuing
the functions of the materials that NOF possesses, we have
developed a wide range of customer segments, including
biocompatible materials and DDS. As a result, NOF materials
are used in a wide variety of products that you see in your
daily life, from daily necessities such as food,
pharmaceuticals, and cosmetics to industrial products such
as automobiles, home appliances, construction products,
and electricity-related products.
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Photocopiers

-
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NET LAUNCHER®
(crime prevention devices)

Homes / Buildings

Wireless electronic detonators

Explosives & Propulsion

ER\
< EN
N 3%
X SR
YOS I
5 2
N

X
High-voltage
wires

Automobiles

|
N _ 4

Ships

(yachts and boats)

)

Biodegradable lubricants

=

Large-screen
TVs / PCs

-

Frozen foods

) ([

Cosmetics

Contact lenses

Proteins /
Supplements

Tablets / Smartphones

Functional Chemicals

(3l 2-6
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Eye drops l

Diagnostic
pharmaceuticals
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Vaccine
formulation
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Medical devices

Medicine, medical care, and health
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Creating products, value, and a new future
with the power of chemistry (D0 Dmo0a00
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We propose new technologies and new products by combining the core technologies we have acquired in our diverse business areas. . 00D MO0
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Financial capital

© [0 00N OIm0mo0Ina00: 0OMMM COOMmD0 -
............... A* (Long-term rating)

Human capital

© 000 DOODODO 0moooo
............................. .3,818
1,762

Manufacturing capital

© I00MDONO00M 000--- ¥11.7billion

© 0 D00MOmOmomma ----- 20 sites
(includes 4 NOF sites)

Intellectual capital

© 000mMO000mA -« ¥6.6 billion
© 00Mommem - ------ 1,225
© D0M0ODODmMOnOq ««--exeeveeeee 2

Social capital

© 000 000DaN000mm :
............ 1’100 companies
© 000 0 M0M00000000Momo :
O0MOMIIOmONANO00M0II0MnmD -

Natural capital

© 000 M 0MOnm - 236 thousand tons
© IIIIWO0mOmO0--3.112 million GJ
© 00O 0MaD 0Manood - 2,077 milion m?
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Diverse management
Global expansion

Advanced technology
development

M| » NOF's Strengths P.014
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Functional Materials business
Metal Coatings business
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Life Science business
Functional Foods business
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Explosives & Propulsion business

[NA| Integrated Report » P.070-083
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© Fatty acids
© Fatty acid derivatives
© Surfactants

© Ethylene oxide/
propylene oxide derivatives

© Organic peroxides

©® Petrochemical productsIIOIMIIMOOINNM
® Functional polymers

© Electronic materialsiio 0@ 0MIIMINMD

©® Special anti-corrosion agents
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© Raw materials for DDS drug formulations
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©® Biocompatible materials
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©® Processed edible oils,
Functional food materials

© Healthcare foods products
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© Industrial explosives
® Space rocket products
© Defense products

® Functional products
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ﬁ NOF’s clean tech
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Overcoat materials for LCD color filters
Resin additives, such as agents that

Additives for in-vehicle
electronic components

Lubricants for electric units prevent abnormal noises
Anti-fogging agents for LED headlamps

Anti-corrosive coatings
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Organic peroxides for cross-linked polyethylene
Biodegradable lubricants
Anti-corrosive coatings
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@ NOF’s clean tech
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Oils and fats for meat alternatives
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Organic peroxides for resin window sashes
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Antifreezing agents
Automatic antifreezing agent spraying devices
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Base materials for refrigerating oils
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Base materials for refrigerating oils
Polybutene for air conditioner putty
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Additives for disinfectants and diagnostic pharmaceuticals
Pharmaceutical raw materials
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Industrial explosives

Marine instruments, rocket fuel
Temperature indicator materials
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Eco-friendly stern tube bearing oil
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Neutral antifreeze solution for the livestock industry

0 ID0MMO0MIiIMINIIDO DD OO M INO0MOMOmobmbom 000000 0000
00DOMIMIDOMOMMOODOONINOD MIDMDOOND 000D 0M Mo0m Mo
00IDDO0OD DIDODMDDMINTMMOOD0IMON0DM DI IDM MOMMDOOF apo
000IDIDOMMDO00ME MOD 00D MO 0OmO0MObOu D 000D 0 MM 0o0man o
00 DMmMOCmMoo 0oog

(el3{MM 304-2/417-1

000 00N0MOnooomao Alternatives for hazardous or
000 0MmMoooon | 000momon O00MOMO0ID000000 legally regulated substances

0MOO00MOMOMIO0MmNO0MONMMOO0ONO0MOn00m Om
0 000MOMO0UD D 000m

Agriculture-related products (DOODmODm DDONEmOomoD )
(NEODRINK®, Za Yoroi-Otoshi)
000000 0° MONOIMDO0MO00M0 00MDm
0 DODOI0IN0DO0ND0IID00MMID 0000
00MOOIDO0 M 0m DM MO0IN0moInoo000n
OIDO0ODIO0 DO OMOMOMIND 0000

0MOo0DMIIOMODM MO d00mMmoo 0m
000moo

O0M0 0000Mmmooomao Alternatives for hazardous or
0OD Qmmooooo | 0mO0momom NO0MOMO0ONO000nD legally regulated substances

0@MO00MONO0ONO00mO0MOMMO00000 00MONO000MOOmo

Anti-sticking agents for asphalt mixtures (DDDDD]HD[ID]]D 0MOmmm DDUDDDD)

D00 D000IOIDOMDO000ND MOmODImoD
OO INMOmONO00mo0 D0000mDonD

0 DD DM OO0 MDD 000 MDD
(O0MINOIDDOD MO0l mo000D0DmO00mamD
0000MO00MON0AD 00 D00MN00000MmO0D ._
O0000NOM OO0 DO IO MDD Sby  |oeomeeee G on oSt
000ID00 DOMINONmO0mD DOmDoEDI0mD ) Name of utilizing contractor:
0 0MIDO00 0000° 00 000MDD [MODmID 000m0000000m0
OO0MDOMOMIOOMOD (OMMO0IIMOMDOmOND [ S

00000000°MOODON0  00000000°m000

Product:
forcosorcamiss: ASPHARAB' series
JDODDDo0bMoLoDImooom ASPHASOL? series

N 1ioday Anigeureisng
&3 NOILYYOd¥0D 40N

wonezebig | [ Swaio0 |

dIUBUJBA0Y

Abajens

sanss|
jueyodwy

saoueuly

JUBWUOIIAUT

Aados

027



@ NOF’s clean tech

0I0 0000MOOnoooma Alternatives for hazardous or
00D 0Dmooooo 0 M0 momom 000MOMO000000000 legally regulated substances

0MO00MOmOOnoomomomaomaon
OImOOm 0mMOmOo0momonno

Deposit control agent
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Copper paste for screen printing
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Cement capsules ( J0DODomaomo )
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Lead-free products (detonators, hunting, competitions, etc.)

0 DMMMMO DONOODODD DODMDONODOMD 0 . g Y
00MO0MNIND 0 O0MDOODO0mO DO DOD00 G e & '
0000DO0MO0MIO0MINmOmD 000IImo0m
0000M00MO000M O MO0 MO MDD o0
000 DIDOMO OO0 OO0 0MO0I0000am0
0000 MDO0m000 (0@ OMD0MIDOmo00
00000MO0IDINO0 O00ODOD0mOD 00MO00m
00DMMNAD DOMOm0000 0 00mIo0[ooD
00000 NO0IDO0 DOm0 O00moIman
000MO000m DOmO00000

afuslalalulualsinlalasslauli sfalulunilua]uli inlal lalanafalulaluafali slaful infs[aRalala

( DODmOWOOD D MODNDImOomonD )
Steam pressure cracking agent, GANSIZER®
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€ Corporate Governance

With a view to architecting a management setup that
can appropriately respond to changes in the
business environment, NOF introduced the operat
ing officer system in 2000. It was intended to
strengthen the decision making function and the
supervision function of the Board of Directors and at
the same time to enhance the efficiency of the
executive setup under authorization by the Reprell
sentative Director by separating the decision making
function and the business executing function of
management. In 2021, we shifted to being a compall
ny with an Audit and Supervisory Committee and
appointed five independent Outside Directors
(including Audit and Supervisory Committee mem0
bers). This move was motivated by our determinall
tion to further strengthen the supervisory function of
the Board of Directors by assigning voting rights for
Board of Directors meetings to Directors who are
Audit and Supervisory Committee members and to
increase management efficiency and further improve
corporate governance by facilitating agile
decision-making. The Board of Directors, consisting
of ten members including five Outside Directors,
holds one regular meeting every month and extraorll
dinary sessions are also convened as required.
Besides deciding on important matters set forth by
laws, regulations, the articles of incorporation, and
the rules of the Board of Directors, the Board
supervises the state of business execution. Any
important matter to be referred to the Board of
Directors goes through preliminary deliberation,

Organizational Setup for
Corporate Governance

intended to ensure more appropriate decision
making, by the Executive Committee from time to
time attended by Directors who concurrently serve
as Operating Officers, Operating Officers with a title,
standing Audit and Supervisory Committee mem0
bers, and heads of the organizational unit or units
concerned or the weekly Strategic Meeting as a rule

| Corporate governance diagram

General Meeting of Shareholders

Appointment / Dismissal

Board of Directors o
Supervision
X X X Participation
Nomination Committee (discretionary) (&

Selection / Dismissal

l Supervision

President and Chief Executive Officer

N 2-9.10,12,13,17

attended by the Directors who concurrently serve as
Operating Officers and Operating Officers with a
title. To supplement these meetings, NOF from time
to time receives advice from such experts as lawyers
and certified public accountants regarding business
management and daily execution of business for
reference in making judgment on business affairs.

Appointment / Dismissal

Audit and
Supervisory Committee

Auditing /

Directors who are Audit and
Supervisory Committee Members

- PN

Reporting

' Support
Direction / Cooperation :

Auditing

P N

Internal Control Audit and Supervisory [l
Department Committee’s Office 5

N Deliberation
+ Sustainability
Committee Strategic Meeting
* Specialist Executive Committee
Committees :
(Compliance, Reporting |
Risk Managell
ment, RC, Operating
Quality Officers
Control
ontrol) l Auditing l
Business Divisions / Staff Departments / Affiliates ‘

Cooperation |

Appointment /
Dismissal
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Corporate Governance
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Each NOF Group company has developed an
internal control system for ensuring adherence to
laws and regulations, the articles of incorporation
and various internal rules of the Company, and
appropriateness of business operations. Regardll
ing observance of social norms and laws and
regulations, the Company’s code of conduct is
formally spelled out as the NOF Code of Ethical
Conduct, based on the NOF Basic CSR Policy,
and an Ethics Committee is established to ensure
thorough adherence to the code. Further, in order
to secure safety in production sectors in the Five
Core Components, including the environment,
products, plants, transportation, and labor, the
Responsible Care (RC) rules are instituted, with the
RC Committee checking conduct in actual scenes
of production and performing internal auditing.
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O000MO0D0DOmMOOOm 00 O oMo

Internal audits are performed by the Internal
Control Department, which is an organization
reporting directly to the President. The Audit and
Supervisory Committee has in place a system for
auditing and supervising the business execution of
Directors through effective cooperation with the
Internal Audit Department, etc. and by having the
Committee members, primarily standing Audit and
Supervisory Committee members, actively particil
pate in Executive Committee meetings and various

other meetings.

The Audit and Supervisory Committee, the
Accounting Auditor, and the Internal Control
Department exchange information by sharing their
respective audit plans and audit results, etc., and
strive to mutually cooperate through methods
such as assembling periodically. In addition, Audit
and Supervisory Committee members engage in
appropriate coordination with the relevant organs
by attending the meetings of the competent
committees on CSR and risk management, sitting
in on internal audits conducted by the internal
auditing organs of each committee, and receiving
and exchanging opinions on the audit result
reports of the internal audit organs of each
committee.
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In order to improve the oversight function of the

Board of Directors and strengthen the corporate
governance system, the Nomination Committee

and Compensation Committee, which are volunl
tary advisory committees to the Board of Direcl]

tors, have been established.

The Nomination Committee, in consultation
with the Board of Directors, deliberates and replrts
to the Board of Directors on matters such as the
election and dismissal of Directors (excluding Audit
and Supervisory Committee members), as well as
the selection and dismissal of Representative

Directors and the succession plan.

The Compensation Committee, in consultation
with the Board of Directors, deliberates and
reports to the Board of Directors on matters
related to the compensation of Directors, excludl
ing Audit and Supervisory Committee members.
Both committees are chaired by an independent
Outside Director, and consist of five independent
Outside Directors and two Internal Directors. This
ensures the committees’ independence and
objectivity.

0000MONam 00 0 oImoo

The Risk Management Committee, the Complil
ance Committee, the RC Committee, and the
Quality Control Committee analyze management
risks, consider countermeasures, and report to the
Board of Directors. The Sustainability Committee
conducts integrated assessment of various
business risks, including those related to complill
ance, information management, and environment
and safety, as well as confirmation and evaluation
of the comprehensiveness of risks.
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The NOF Group’s sustainability approach and
initiatives are as follows.
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The NOF Group identifies materiality (important
issues) related to sustainability through discusl
sions in the Strategic Meeting, which is composed
of Directors concurrently serving as Operating
Officers as well as Operating Officers with a title,
and the Sustainability Committee, which is chaired
by the President. The Board of Directors then
approves the materiality. For each materiality
issue, KPIs and target values are set and activities
are promoted by the supervising organization or
department in charge. The progress and results
are reported to the Sustainability Committee. The
Sustainability Committee reviews materiality with
the participation of all directors, and examines key
issue items, KPlIs, target values, and response
policies in order to continuously improve the level
of activities.

In regard to risks, the Risk Management
Committee conducts a clmprehensive assessment,
and the various specialist committees supervise
monitoring and managing the progress of risk
countermeasures and response measures.
Opportunities are discussed by the Executive
Management Committee and the Priority Business

0 Governance in
the Sustainability Report

Review Committee, and important matters are
deliberated by the Executive Committee. A system
has been put in place in which the results of these
committees and meetings are reported to the

Board Of Directlrs at least twice a year flr supervisiln.

00 0ON0mOom oo

We will increase frequency of activities of the
Sustainability Committee, an umbrella organization
chaired by the President, as well as the various
specialty committees to strengthen risk managell
ment system.

Employees

Share

investors /.
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N 2-9.10,12,13,14

I CSR promotion framework
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Customers

holdersDl Sustainable development of society

Basic CSR Policy
Code of Conduct

Corporate Philosophy

Government

Business
| partners
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Years Business management, R&D, quality Sales and Overseas Legal and ESG, Finance
in current | business administration, | and production marketing, business, environment and and .
position DX technologies SCM global safety, HR and labor | accounting

E 00000 mOm Representative Director, 12 years ’ . . .

Executive Chairman

E 00mDOo 00 Om Representative Director, 0 °® PY °® P

President and CEO

Director and

[0] 0 DODDDmMOOD Executive 0 °® °® °® °®

Operating Officer

Director and

[0] 00OOOOOOODOO 00000 Executive 2 years P Y ® P

Operating Officer

[0] Domoomooo o Outside Director 2 years °® °® °

apIsino

[0] Mmoo oo oooooo Outside Director 2 years PS °®

Audit and Supervisory
[o] 0 DoDDOOOm MmO Committee Member 3 years °® PY P

Directors

Audit and Supervisory
E 0000 OO0mm Committee Member 3 years () )

Outside Director

Audit and Supervisory
[0] DODDOmOOOm Committe Member 2 years ° °

Outside Director

apIsIn0

Audit and Supervisory
0000000 o0m Committee Member 2 years [ ) o [ )

Outside Director

Jaquisw sajwwo) Alosiniedng pue Jpny

*The e symbols indicate skills that are particularly expected of each director.
*The above table does not indicate all professional skills possessed by each individual.
**The number of years in current position indicates the terms of directors as of the close of the 100th Annual General Meeting of Shareholders.
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Mr. Shingo Unami has abundant experience and advanced insight in the financial industry
as well as extensive knowledge of corporate management. He provides appropriate
opinions on overall management from a fair and objective standpoint. He serves as
chairman of the Compensation Committee and as a member of the Nomination
Committee, and works on in deliberations in the Sustainability Committee. The Company
expects that he can continue to play a role going forward in advising management and
supervising business execution from a professional perspective, including HR and labor
matters and financial accounting.

Ms. Izumi Hayashi is well versed in corporate legal affairs and has advanced knowledge of
intellectual property and corporate compliance. She has served as an Outside Director.
She is chairwoman of the Nomination Committee, is a member of the Compensation
Committee, and engages in deliberations in the Sustainability Committee. The Company
expects that she can continue to play a role going forward in advising management and
appropriately supervising business execution from a global and professional perspective,
including legal and risk management.

Mr. Kunimitsu Ito is a certified public accountant and tax accountant with deep insight on
accounting and taxation. He serves as a member of the Nomination Committee and the
Compensation Committee, and also engages in deliberation in the Sustainability Coll mittee.
Although he has never been involved in corporate management except as an outside
officer, for the reasons above, the Company deems that he will be able to continue to fulfill
the responsibilities of conducting appropriate auditing and oversight, etc. over business
execution, based on his specialized knowledge. Therefore, the Company has elected him.

Ms. Yuriko Sagara has a high level of expertise and global-based knowledge as an
attorney. In addition, as a patent attorney, she has a deep level of insight on intellectual
property. She is a member of the Nomination Committee and Compensation Committee,
attends meetings of the Sustainability Committee, and engages in the deliberations of
these committees. Although she has never been involved in corporate management other
than as an outside officer, the Company deems that she will continue to fulfill her duties as
an appropriate auditor and supervisor of business execution.

Mr. Keiichi Miura has been engaged in the management of TAIHEIYO CEMENT
CORPORATION, and has abundant experience and advanced insight and capabilities
regarding research planning, etc. He also has extensive experience, having served in
positions such as outside director in the chemicals industry. He is a member of the

NOO ination 000 mittee and 0 ompensation Coll mittee, attends 0 eetings Of the Sustainability
Committee, and engages in the deliberations of these committees. For the reasons above,
the Company deemed that he can continue to perform his duties such as appropriate
auditing and supervision of business execution. Therefore, the Company has elected him.

Mr. Unami formerly had an executive role in Mizuho Trust & Banking Co., Ltd., with which the Company engages in
transactions. However, as of the fiscal year ended March 31, 2023, the Company’s total loans from this financial
institution account for 1.3% of the Company’s total assets, which is a low percentage. Furthermore, the Company is not
dependent on any particular financial institution. For these reasons, the influence of the business relationship between
Mizuho Trust & Banking Co., Ltd. and the Company is not equivalent to that of the relationship with a subsidiary or an
affiliate, the standard for consideration as a “major business partner” with regard to the decision-making of the
Company’s business execution. For the above reasons, the Company has deemed that there is no risk of Mr. Unami
having a conflict of interest with general shareholders, and has designated him as an Independent Officer.

Ms. Hayashi meets the Tokyo Stock Exchange’s requirements for independent officers and satisfies
the Company’s “Standards for Determination of the Independence of Outside Officers.” The
Company has registered her as an Independent Officer with the Tokyo Stock Exchange as defined
by the exchange. Ms. Hayashi is a partner of Sakurazaka Law Offices, but

there are no consulting or other relationships involving commissioning of legal services between the
Company and this office. The Company has no history of payments to this firm in the past three
years. For the above reasons, the Company has deemed that there is no risk of Ms. Hayashi having
a conflict of interest with general shareholders, and has designated her as an Independent Officer.

3DUBUIBA09 |

Mr. Ito meets the Tokyo Stock Exchange’s requirements for independent officers and satisfies
the Company’s “Standards for Determination of the Independence of Outside Officers.” The
Company has registered her as an Independent Officer with the Tokyo Stock Exchange as
defined by the exchange. Mr. Ito is the representative of ITO ACCOUNTING FIRM, but there are
no consulting or other relationships involving commissioning of accounting and tax services
between the Company and this firm. The Company has no history of payments to this firm. For
the above reasons, the Company has deemed that there is no risk of Ms. Hayashi having a
conflict of interest with general shareholders, and has designated her as an Independent Officer.

Ms. Sagara meets the Tokyo Stock Exchange’s requirements for independent officers and
satisfies the Company’s “Standards for Determination of the Independence of Outside Officers.”
The Company has registered her as an Independent Officer with the Tokyo Stock Exchange as
defined by the exchange. Ms. Sagara is a partner of Nakamura & Partners, but there is no
consulting relationship between the Company and this office. The Company has paid an average
of approximately ¥100,000 to this office each year over the past three years. For the above
reasons, the Company has deemed that there is no risk of Ms. Hayashi having a conflict of
interest with general shareholders, and has designated her as an Independent Officer.

Mr. Miura meets the Tokyo Stock Exchange’s requirements for independent officers and
satisfies the Company’s “Standards for Determination of the Independence of Outside
Officers.” The Company has registered her as an Independent Officer with the Tokyo Stock
Exchange as defined by the exchange. Mr. Miura formerly had an executive role in TAIHEIYO
CEMENT CORPORATION, but there are no transactional relationships between the Company
and this company. For the above reasons, the Company has deemed that there is no risk of
Mr. Miura having a conflict of interest with general shareholders, and has designated him as
an Independent Officer.
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Competitive and proprietary transactions between
NOF and its Directors are subject to approval by
the Board of Directors under the “Rules of the
Board of Directors.”
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There are no cases of mutual appointments.
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NOF holds shares for policy purposes only when it
deems it reasonable based on a comprehensive
assessment of the risks and capital costs involved
in holding the shares, with the aim of enhancing
NOF’s corporate value over the medium to long
term through smooth business operations and the
maintenance and strengthening of business
relationships. Under the basic policy of reducing
cross-shareholdings that are considered to be of
unsubstantial significance, the Board of Directors
examines each share and reviews whether to
continue holding it on an annual basis. As a result
of its review, NOF sold some of its cross-sharell
holdings in FY2022 to reduce its holdings.

In the event that a shareholder that holds NOF

shares for policy purposes expresses the intention
to sell NOF shares or another such action, NOF
will not prevent the shareholder from doing so by,
for example, suggesting the curtailing of transacll
tions. NOF will not engage in transactions with
shareholders that hold NOF shares for policy
purposes that are detrimental to the company or
the common interests of shareholders, such as
continuing transactions without fully verifying the
economic rationality for the transactions.

O0MmMO00MONO00Tmn0mo0Mo0mooma

There is no controlling shareholder(s).
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As NOF does not currently have a parent company
or major shareholders holding 10% or more of its
shares, no approval procedures have been
established for transactions with these shareholdl
ers.
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NOF analyzes and evaluates the effectiveness of
the Directors once a year, in principle.

Since fiscal 2016, NOF has implemented an
effectiveness evaluation every year. In fiscal 2022,
the Company employed a questionnaire form
crafted by an external institution, and implemented
the Directors effectiveness evaluation questionl]
naire by surveying all 10 Directors.

By combining a five-level rating scale and
open-ended questions, the questionnaire aimed to
understand current conditions and identify
challenges from both aspects of quantitative and
qualitative evaluation.

As the questionnaire was answered by sending
responses directly to the external institution,
anonymity was ensured. The tallying and analysis
of the questionnaire forms was also delegated to
an external institution, for the purpose of securing

objectivity and further increasing the effectiveness
of the Board of Directors going forward.

Based on the tallying and analysis of the results
of the external institution, the Board of Directors
conducted a deliberation and evaluation in April
and May of 2023. The results of the fiscal 2022
effectiveness evaluation and points of improvell
ment for the future are as follows.

000 0 0Mm MO0 mMmoomooon
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The NOF Board of Directors ensures a suitable
diversity of knowledge, experience, and abilities
necessary in light of management strategies and
provides appropriate opportunities to utilize the
experience and expertise of Outside Directors.
Through this, it was confirmed that the Board of
Directors is generally operating appropriately, with
Outside Directors freely and openly expressing

00000000 00ODMONONO0MO00000000MON00MNMOono000omoon

their opinions based on their careers and experll
tise, open and active discussions taking place as a
Board of Directors, and ensuring of sufficient time
for deliberation on important matters.

Among the challenges identified in the fiscal
2021 effectiveness evaluation, improvements were
seen in the top management succession plan,
such as semi-annual checks and discussions on
the progress of the training process by the Nomil
nation Committee. With regard to initiatives for
constructive dialogue with shareholders, the Board
of Directors held in-depth discussions after
receiving reports from the divisions with jurisdicll
tion over the matter.

ERTEIREVNC) |
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It was confirmed that we will continue to further
enhance our overall governance structure, includl
ing the top management succession plan.

Roles and functions of the Board of Directors (5 questions)
Scale and composition of the Board of Directors (4 questions)
Operation of the Board of Directors (5 questions)
Cooperation with auditing institutions, etc. (4 questions)

Relationship with Outside Directors (3 questions)

Relationship with shareholders and investors (3 questions)
Future direction of the Board of Directors’ function (1 question)
Degree of Improvement (1 question)

Open-ended section (4 questions)
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Regarding the policy on compensation of Directors
(excluding Audit and Supervisory Committee members),
after undergoing deliberation by the Compensation
Committee, an advisory body to the Board of Directors, a
resolution on partial revision of the policy was reached at
the Board of Directors meeting held on January 27, 2023.
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Under the pllicy t0 prd0 Ote sustainable griiwth and 0 ediull O
to long-term enhancement of corporate value based on
the Company’s 0 OrpOrate Phildsophy and reward Directors
for business results and other achievements through an
appropriate level of compensation, compensation for
Directors consists of monthly compensation, bonuses,
and stock compensation. In order to maintain incentives,
at least 40% of the compensation paid is set as perforll

0 ancellinked cl0 pensatilin bnuses, ESG indicatrsdinked
compensation, stock compensation). Compensation for
Outside Directors is limited to fixed compensation.
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Calculation methods, etc. of fixed compensation for Directors are deliberated by the Compensation Committee and resolved at the Board of
Directors meeting. In addition, with regard to the determination of the specific details of the amount of fixed compensation for each individual
director, excluding members of the Audit and Supervisory Committee, a resolution is passed by the Board of Directors after deliberation by the
Compensation Committee.

Calculation methods, etc. of bonuses for Directors (excluding Audit and Supervisory Committee members and Outside Directors) are
deliberated by the Compensation Committee and resolved at the Board of Directors meeting. The calculation method of the said bonuses is
based on consolidated operating income, an important indicator related to the Group’s business performance evaluation. The base amount is
multiplied by a designated coefficient determined for each Director position. The Compensation Committee verifies this calculation method
and the amount paid in each term.

At the Board of Directors meeting held on January 27, 2023, it was decided to use a calculation method utilizing the level of achievement of ESG
indicators and other factors for a portion of the compensation for Directors (excluding Audit and Supervisory Committee members and Outside
Directors) in the next term.

Based on the resolution of the 96th Annual General Meeting of Shareholders held on June 27, 2019, a new performance-linked stock compensall
tion plan (Board Benefit Trust) was introduced. At the 98th Annual General Meeting of Shareholders held on June 29, 2021, NOF transitioned to
being a company with an Audit and Supervisory Committee. In conjunction with this transition, the plan applies to Directors who concurrently serve
as Operating Officers and Operating Officers with a title (excluding Outside Directors and Audit and Supervisory Committee members, hereinafter
collectively “Directors, etc.”).

For each fiscal year, the Directors, etc. are awarded points, the number of which is to be decided taking into account their respective
positions, achievement level of their performance, etc. based on the Officer Stock Distribution Rules. Each point awarded to the Directors, etc. is
converted into one share of the Company’s common stock at the time of the distribution of the Company’s shares, etc. (In the event of a stock
split, allotment of shares without contribution, or a consolidation of shares, the maximum number of points, the number of points already granted,
and the conversion ratio will be reasonably adjusted in accordance with such ratio, etc.) The number of points held by a Director, etc., which will be
used as the basis for the distribution of the Company’s shares, etc., is, in principle, the number of points awarded to the said Director, etc. by the
time of his/her retirement.

The Officer Stock Distribution Rules, which determine the calculation method, etc., which considers such matters as the respective positions
and achievement level of performance targets of the Directors, etc., is deliberated by the Compensation Committee and then resolved by the
Board of Directors.

The number of points awarded is calculated by multiplying the number of position-based points, decided for each position, by the performance evaluation coefficient, which is determined by
the achievement level, etc. of consolidated operating income in the Mid-term Management Plan, an important index for the evaluation of the NOF Group’s business performance.

MO 0MON 00 000NON000d00M 0000 M0MDINDN OO0 0000MO0MO0ON0MO000ONmO0 *Taking into account the achievement level of performance, the value of the performance evaluation coefficient varies between 0 and 1.5.

Distribution takes place after the retirement of Directors, etc., and the Company’s shares and cash, equivalent to the Defined Number of Points, are distributed (when distributed as survivor
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The planned target for consolidated operating income in the 2022 Mid-Term Management Plan is ¥29.0 billion (final year of the said plan). The actual result of consolidated operating income in

the fiscal year under review was ¥40.6 billion, representing a 140.08% achievement level in the fiscal year, calculated according to the level of growth in the period of the 2022 Mid-Term
Management Plan. The Compensation Committee verifies the number of points awarded based on the defined calculation method in each term.
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For matters regarding the compensation system
and policy concerning Directors, matters regarding
the calculation method in determining specific
compensation amounts for Directors, and individull
al compensation amounts, etc., the Compensation
Committee conducts deliberations from a
multi-faceted perspective, including compliance
with the policy on compensation of Directors. The
Board of Directors respects the results of the
deliberations, and deems that they are aligned
with the said policy. Furthermore, the Compensall
tion Committee consists of five Outside Directors
and two Internal Directors, with an independent
Outside Director serving as the Chairperson.

Total amount of compensation, etc. by officer category, total amount of compensation, etc.
by type, and number of eligible officers

Directors

(Excluding Audit and Supervisory Committee 204 118 68 16 4

members and Outside Directors)

Audit and Supervisory Committee members 24 24 1 ©

(excluding Outside Directors) - - %
2
a

Outside Officers 45 45 - - 5 ®

0The maximum amount of compensation for Directors (excluding Directors who are Audit and Supervisory Committee members) was resolved
to be ¥360 million per year (including ¥40 million per year for Outside Directors, but excluding remuneration received as employees) at the
98th Annual General Meeting of Shareholders held on June 29, 2021. There were six Directors as of the conclusion of the aforementioned
Annual General Meeting of Shareholders (including two Outside Directors).

OBased on the resolution of the 98th Annual General Meeting of Shareholders held on June 29, 2021, the Company will contribute up to a
maximum of 12,000 points to the performance-linked stock compensation plan (Board Benefit Trust) for Directors who concurrently serve as

OOperating Officers, per fiscal year (each point awarded to the Directors, etc. is converted into one share of the Company’s common stock at
the time of the distribution of the Company’s shares, etc.). There were four Directors who concurrently served as Operating Officers following
the aforementioned Annual General Meeting of Shareholders.
The maximum amount of compensation for Directors who are Audit and Supervisory Committee members (¥80 million per year) was resolved
at the 98th Annual General Meeting of Shareholders held on June 29, 2021. There were four Directors who concurrently served as Audit and
Supervisory Committee members following the aforementioned Annual General Meeting of Shareholders.

040



RC Management

0 000000 0000 0000m 0000Omo
O000000000mMom Oom

For a chemical company to live together with
society as one of its vitally important members, it
has to seek harmony with social environment and
natural environment, and be recognized, apprecill
ated, and accepted by society. With this fundall
mental awareness in mind, NOF has set forth its
Management Policy Regarding Responsible Care
as a set of norms to be faithfully observed by
every officer and employee of the Group compa-

nies with a view to winning even greater trust from
society.

Furthermore, NOF became a signatory of the
Responsible Care Global Charter, proposed by the
International Council of Chemical Associations in
2014, and declared its support of the Charter and
its commitment to practice RC activities both in
Japan and overseas.
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NOF is dedicated to protecting the safety and health of customers, the public, and employees,
as well as the environment, ecosystems, and resources. For this purpose, based on the princill
ples of Responsible Care, NOF, its affiliates, and all executives and employees observe the
following management policies on safety concerning the five areas of environment, products,

plants, transportation, and labor.

(1) Retain an awareness concerning safety issues involving the social and natural environments.
(2) Conduct activities based on appropriate self-management along with close collaboration with other

business units.

(8) Conduct highly reliable safety checks and adhere to all laws and regulations.
(4) Everyone must work to minimize the impact of products on the environment, safety and health. This
covers every aspect of products, from their development and manufacture through retail, use and

disposal.

(Amended September 2001)

000MINOmM 00 00000MmMOm 0mo

The NOF Group classifies its RC activities into
“Five Core Components” including 1) environmenQ
tal safety, 2) labor safety, 3) plant safety, 4) product
safety and 5) transportation safety, and according
to this classification each works sets priority items,
which are practiced in specific activities. In
addition, “dialogue with society” has been added
to the Five Core Components as a theme of
activities.
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The RC Committee, chaired by the general
manager of the Corporate Technical Division
(concurrently director and executive operating
officer), has 14 other members (business division
managers, corporate division managers, and
managers of works).

The RC Committee, whose decisions are
immediately made thoroughly known as the policy
of the NOF Group, has an executive function as a
body to which authority is delegated by the
President. A general RC manager is appointed to
each business division, and an RC manager to
each plant or research laboratory, to ensure
concrete representation of environmental targets.

I RC promoting organization diagram

Sustainability Committee
v v

Business Business Units

Sites General RC
Managers

+

Affiliates

Plants and Research
. Task P
laboratories Forces N
RC Managers
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RC activities are conducted by keeping the cycle
of CAPDo (Check-Act-Plan-Do) turning without
interruption.

Do - Check
Implementation of Inspection and
RC activities plan / assessment
through internal
audits
Check

Plan Act

Preparation of Review of policy
activities plan and targets

If any item needs improvements, the progress
is assessed at the time of the next auditing, a half
year afterwards, and completion is checked.

(¢/3{l 403-1,3,4
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It is important to improve the effectiveness of RC
activities through internal audits.

We have been conducting RC auditing of all
NOF plants since fiscal 1998 as well as of our
domestic and overseas subsidiaries with manufacl
turing divisions since fiscal 2005 in order to
strengthen our self-inspection activities and
promote RC activities.

In fiscal 2022, the impact of the COVID-19
pandemic has decreased, and we are conducting
planned audits of the entire NOF Group, including
overseas businesses, as it was before the
COVID-19 pandemic.

In addition to confirming progress toward the
RC activity targets set annually by the NOF Group,
the audits also set common priority themes each
time. By probing these themes, we are endeavorll
ing to “spiral up” the five safety activities of each
works.

Priority themes in recent years are listed on the
right.

1st half, FY2018

2nd half, FY2018

1st half, FY2019

2st half, FY2019

1st half, FY2020

2st half, FY2020

1st half, FY2021

2st half, FY2021

1st half, FY2022

2st half, FY2022

Implementation status of internal auditing

Details of measures for past labor accidents, reconfirmation of actions for
prevention

Confirmation of measures to enhance understanding of rules and manuals

Confirmation of the status of maintenance and management for environl
mental facilities and the status of SDS management

ERTEIREVNC) |

Confirmation of safety upon delivering hazardous materials and the status
of management of specific chemical substances

Confirmation of the preparedness for earthquakes and tsunami, confirmall
tion of PCB waste disposal

Confirmation of safety measures for movable objects and monitoring of
legal and regulatory changes

Confirmation of proper use of hoses, Ordinance on Prevention of Organic
Solvent Poisoning and Ordinance on Prevention of Dangers Due to
Specified Chemical Substances

Confirmation of appropriate protective equipment decisions and usage
control status, as well as energy management status

With regard to the revision of the PRTR Act, confirmation of safety of
portable equipment, and CO2 reduction measures

Confirmation of implementation of safety assessment and progress of CO:

reduction measures
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We have established our Quality Policy in order to
“provide the highest quality products and service”
as stated in the first clause of the Code of
Conduct of the NOF Group Corporate Philosophy
and Guiding Framework.

0 MO0MOOnO000momo

In April 2019, NOF established the Quality Control
Committee to supervise quality management and
continue to secure the trust of society. In April
2023, the Quality Management Department was
established in the Corporate Technical Division to

0 000IMm oo

maintain and improve the quality control level of
the entire Group.

NOF’s quality assurance system is managed
based on a quality management system for each
business.

The NOF Group provides the highest quality products and services that are based on our considerations of achieving harmony with society and
customer satisfaction through our unrelenting quality management.
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We shall comply with laws, regulations and rules, respect the environment, and produce safe and secure products using manufacturing processes that

themselves are safe and secure.
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We shall listen to our customers’ requirements and provide products that meet their expectations and useful information.

00N 0IDMOON0MO00MM 000000 000

We shall maintain stable quality with continuous improvement and proper process management and enhance the management level through education.
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We shall fulfill our commitment with our customers and sincerely respond to inquiries and complaints.
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NOF is building up the optimal QMS for each Works and plants Quality management systems Inquiries
product line. The Daishi Plant acquired certificates 000 000000 000 0 0m0mnmon M0 mooo

under FSSC 2200072 (Food Safety Management
System) in January 2019, in addition to ISO 9001.
In addition, the DDS plant is managed in accorll
dance with ICH-Q7 (active pharmaceutical ingredill 0 MO0 0mo 000000 mon Omm Moo
ents GMP guidelines). 12 Group companies have
acquired external certifications equivalent to ISO
9001.
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Rate of acquisition of QMS certification from
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competent outside bodies
(based on production results)
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*1 Acronym for quality management system. A system by which an
organization formulates policies and sets targets in order to 000000 000000 MO0O000000mo MO mooo OIDOID 0 0 [OINOMDNO0 0000DMO0MmoD 000m0 9
dictate and manage its quality, and achieve such targets. =3
*2 Acronym for Food Safety System Certification 22000. It 000m 0000 [0 EGD e <
comprises individual specifications established for each food 00000mooomaoanon
industry as Prerequisite Programs (PRF) bfas_ed on 15022000 0000 0000MO000MO00MO00000mma 0 moog OIDOID O 0 MOMD0INmO0 0000Mmo0mod 000mo
(Food Safety Management System) and original FSSC22000
standards as .addltlc?nal requirements. Through food defen.se and 000 0000MO00MO0MO0O00mMOOna0a0 moomooog 00D 0 0 (00 0M@O0OD00mO0 Momomo0
management including management of allergens, more reliable
food safety management can be ensured. (A certification scheme 0000 0000MO00mooo I — N
recognized by non—profit organization GFSI) 000000 000000 MmO0 Moooo 045




Quality assurance

000MO0000MO0M oO00D00IDmmOomoomaona
NOF currently handles pharmaceutical-related
products and has obtained the various business
licenses listed below. In order to properly carry out
these licensed business operations (hereinafter
referred to as “pharmaceutical-related operations”),
the Pharmaceutical Management Task Force has
been established under the Quality Management
Committee to maintain and improve the quality
management level of pharmaceutical products.

Licensing status of
pharmaceutical-related business

Second-class marketing
license for pharmaceuticals NOF

0 Omoomo FETere] - -
arketing license for quasi-
pharmacgeutical produ%ts NOF
Pharmaceutical sales
00mn (wholesale) NOF
Kawasaki Works
Pharmaceutical e
Aichi Works,
0 DO0MOmmmo manufacturing Taketoyo Plant
Amagasaki Plant
000mMOoomomaoo
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Based on our Corporate Philosophy which states,
“The NOF Group is dedicated to contributing to
humanity and society as a corporate group that
creates new value through the power of chemistry,
from the biosphere to outer space,” NOF is developl
ing pharmaceutical-related business that ensures
high quality, reliability, and safety to all stakeholders,
under our governance system that ensures thorough
compliance with laws and regulations.

0 N0MMO0MOOOMOmooo0ommaonan
00000 O000N0MIMMOmMoomaonon

Based on the aim of the Act Partially Amending the
Act on Securing Quality, Efficacy and Safety of
Products Including Pharmaceuticals and Medical
Devices (Act No. 63 of 2019, “Amended Pharmaceul
ticals and Medical Devices Act”), the officers with
responsibility for pharmaceutical-related operations
are clearly stated in the pharmaceutical management
system. In addition, in accordance with the provisions
of the Act, for marketing (second-class marketing
license for pharmaceuticals, marketing license for
quasi-pharmaceutical products), a general marketing
manager, a quality assurance manager, and a safety
management manager are appointed.

00000 000000000 000000 0000000

As a specialized task force of the Quality Managel
ment Committee, a deliberative body, NOF establl
lished the Pharmaceutical Management Task Force to
oversee the pharmaceutical-related business of the

Pharmaceutical management system

Representative Director and
—— Executive Chairman

Takeo Miyaji
President and

Chief Executive Officer
Koji Sawamura

Director and
Executive Operating Officer

000 000000000 000000 000

O0ooomomao Kazuyoshi Yamauchi
v 2 v
000M DODOON0mOnma 000 0000oooo 000D 00000Ooom
0 0moomo 0 D0DMOmooo 0 00mMOoooo

entire company and to manage the manufacturing,
marketing, and wholesaling in an integrated manner.
The Pharmaceutical Management Task Force
inspects the status of compliance with GQP, GVP,

and GMP ordinances, and operates to ensure that the
general marketing manager, manufacturing manager,
and others provide appropriate opinions to the
responsible officers regarding issues and problems
related to legal compliance.

O0000ONOmMO0Ommma
At NOF, all persons involved in pharmaceuticals take
the required training every year.

0000000 MmN omom
Take the pharmaceuticals-related training (once per year)

0000MONO0MO0ODIO0M 00000000IMIMMOmMO0momon
Take training based on GQP, GVP, and GMP ministerial ordinances as needed

3DUBUIBA09 |

After the training, a record is made and stored for use
in the next fiscal year’s training plan to ensure
continued acquisition of the necessary knowledge.

DIMOONM O 00O00Mo0mo

NOF has established an internal network to promptly
confirm and evaluate customer inquiries and
complaints about our products, and then take
necessary corrective actions. We take customer
feedback seriously.

0 00OM 000000 0000 00000 000 0MO0MDDO000M000 MDmoo
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000M000P0-3 Ebisu 4-chome, Shibuya-ku, Tokyo 150- 6012, Japan

000O® AM to 5:30 PM (Monday through Friday)

00mD3-5424-6670 OOOOD3-6837-5354

00 OmmPlease make inquiries using the NOF website inquiry form 046
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P Message from the President

Create new value
by combining innovation
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and the future.
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p New Mid-term Management Plan

Operating income

NOF VISION 2030

In Stage I: Strengthening Foundation, we were

able to achieve our operating income target i n ve St m e n t

ahead of schedule. With a target of ¥60.0 billion in
operating income for FY2030, we will establish a f mew k
strategic investment framework of ¥70.0 billion in ra e 0 r
addition to the existing planned investments

Strategic Nt sales (plar)
-000

Oommno

Abayenyg |

during the three years of Stage II: Expanding Oaa |I| |I| O
Profit.
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Operating income Operating income Operating income
(plan) (plan) (plan)
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Q New Mid-term Manégement Plan
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g New Mid-term Management Plan

Promotion of automation and labor-saving and
contributions to CO2 emissions reduction
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Promotion of open innovation through collaboration among industry,
academia, and government, including external co-creation,
open applications, and public bidding invitations
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Q New Mid-term Management Plan
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Creation of a diverse workforce with high work engagement
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r New organization system Tl 2-22

Organization restructuring for quick and accurate decision making

We reorganized from seven to five businesses to achieve more synergy and provide higher value in response to customer needs and requests.
In addition, in order to respond to diverse social demands, we reviewed the organization of corporate divisions to strengthen their functions and clarify their
roles and responsibilities.
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New organization system
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New

department

'Corporate Communications Department]
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| Flow of risk assessment
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I Overview of major risks and status of countermeasures (excerpt)

m Risk description Ongoing countermeasures (excerpt)
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Basic CSR Policy
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1. We will, each and all, act in accordance
with the highest standards of corporate
ethics.

2. We will respect human rights, and enable
a diversity of personnel to demonstrate
their abilities.

3. We will promote responsible care
activities, based on the five kinds of
safety.

4. We will consider the interests of all our
stakeholders.

5. We will contribute to society in coopera-
tion with local communities.
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ﬁ Japanese Vietnamese
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French

Dutch

Italian

Portuguese
Chinese (simplified)

Indonesian
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Corrective process against negative impacts
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1. Adherence to laws and regulations
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2. Development of internal rules and organizational setup
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3. Conduct educational activities
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4. Conduct audits
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5. Regular reviews and improvement
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6. Recording and management
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7. Responses to emergencies
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8. Disciplinary action
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(1) "Anti-bribery laws and regulations" refer to the Unfair
Competition Prevention Act and National Public
Service Ethics Act of Japan, the Foreign Corrupt

@

®)

@)

Practices Act of the U.S., and the Bribery Act 2010 of
the U.K., among others.

"Bribery" refers to (1) giving, or offering or promising
to give, any money or other benefits to a civil servant,
etc., either directly or indirectly, for the purpose of
having the civil servant, etc. act or refrain from acting
in a particular way in relation to his or her duties, or
having the civil servant, etc. use his or her position to
influence another civil servant, etc. to act or refrain
from acting in a particular way in relation to that civil
servant’s duties, in order to obtain illicit gains in
business, and (2) receiving, or demanding or
promising to receive, any money or other benefits in
relation to one’s own duties for the purpose of
obtaining illicit gains for oneself or a third party.

"Civil servant, etc." refers to any and all of the following:
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"Executive(s) and (or) employee(s)" refer to all
executives and employees of the NOF Group, as well
as all other persons who have employment contracts
with the NOF Group companies including part-time
and temporary employees.
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Corrective process against negative impacts
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Respect for Individuals
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Business Partners, Government Officers
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Shareholders, Investors

0 0MDmMOmMooomoo 000dDO0mM 0Moom MoMO0O00MOMONM D000 000000 o0Ono0mMmofmofiMMmOMO0 @ MOOD0MO0MMINO M 000000MOm oMdnoomomoo
MOO0IDOMOODmMODOOmO oo

Company Assets and Information
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. Fair Trade
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. Prohibition of Antisocial Behavior
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‘ Mechanism for requesting advice and mechanism for raising concerns
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| 5-year changes in whistle-blowing
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*=Y Membership in associations

I Membership in associations
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? Stakeholder engagement | Approach to stakeholders
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I Relationship diagram between NOF and stakeholders
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? Stakeholder engagement | Information disclosure

DI 0ODN0DMDOmMoom
MIDOO0@MO0MODODO0mMOOM M O0MmoOmAamooa
00000000 00N MM 0O00OD0000MOOID MomO0mo
0ONOMOMIDODMO 00n0MoOMmO000 0OmLhMObo0oama
MM O MD OO MO MO 00 MM oo 0 00 Moo
O00mImn MmO MmNt MoMNOn MM 00000nmmon
00000 MOOMbMOOmOmn 0hINimnohom 0 O moom
00 0MImoODm MOIDDOMOODOND DMDmMOMoMIooo0
0MO0ODOMONOmOmOCMOMMOODLMm Mo0moom 0 0o
0 MO0MO00000IDID DMMmDiDODMDIDmoMmommo
MDD 0ODDONOmMOMmOmM 000000 DOMDMM 0anomooa
000MOOIMOONMUoOD DMo0 MO0 MomMmooaoeo
000D DOMOMODMOC0MO000M MOIDmo00OmO oo
000 IDDOmMONOOMO00MOONCm 00 000MDm 00Dooa
MOMINO00MImOMD 00MmMD0mo000000m 0m

000N0ION 00000 00O00MOn00Moomom
00 0M00000DM DODOMOD bO0OID DODMID boOmoo
000 00MO0mMOMIDMOm DO0CM ONIDONom boonom
MDMO0IDOOD 0MImodn M MOm bOnmm oomoo

00 DWW mMOMOmOMOMDOD00000MO0mM00Mmon
00MIMOCMIMIMIDID DD DONOODOOD 0OCOOmO
0000000MODOMODMODOm DoOmoo

MOoO0000MOMOONMOMOmMOmM 0000mmooo
000MmMO00MDm 00000

000MO0mno0 DOMOn 0000000 000D OmM 0oo000m
0 DM DONMDOMO0ONO0MO00M 00 mo00 Mmoon
InOOMmO0OMOO0mOD0MmO0mMbO0@OIoom oo o
0000IDmO0MDOOIbO00ODID00MD 0 0 Mo0nMuom m
O0mM 0 0 MOOO0 MOCOmOtIDOo00n 0Mb000nooooo

MomDo M 0Mm bOCODmMO0 0mo 0hOpoMnmommon
0000MDO0ODMO 0O00ODMO MD00Mo00oomoo 0
00N 000 MO 0OD000 DOMOUDOWm D0MmO0 Moo

0 000D MOD0000ODDOn MM 0anao

000MO000NO0O0DMOmOonoo

000m 0 0 mbomoooooman MoOhImomoonmon

M0 DMmMoomoomommooOn o0 MInommonoman
MOMDmO Mmoo mImooomomimmOonom 0oMmmm

0 000000 0 0 0000MIN NI M Mo DOm0
000MOONMOno0 DI MOmODMOm bMOm moo
000MOO0ODO0 M0 O Om 0 DO MDD On 0 oMo o0ommo
0 DIMDMOCODNO0MO0ODO DM ODOnoom 0mMOnmmoo
[D0M 00 00D0WM DOoOIDIDODO0DMIMO00m mm
0000 O0MMnImooIooo0oom 0 0M Moomomo
0000 DOOWDOID DO D 00D 000 Mmoo Mo0momo

IO O0ODO0MmINO00 MoOno

000m 0 0 mMObomMmOoOmohmInmODDOOnm M DOomoa
Oommot MINo0oimmMO0MOo00m D OMmImoommooom
MINOOMDOIDmMOODOmOn DODmMOO00OD DaNtoooooooo
00ODOmMINM 0O0M DOMDOCCMODOD DIMDODO0IDoOno
00 00ODO0MOInom 0 0 MO0MOLmooootOnanon
000 000000 DNMOMMO00OD 0 0 Mo0mM Mmoo
00MDOIDOONDOMO0M IMODMOD MooLmooo 00

O00mnmomoom

00D MOmMO0MOINmMOONOOONM 0000000 DN moma
ODMIOMINN 0000 OMDOmMmOD 000mMOm 0mo
MINoooO0ODmO MOODODmMOMMoD DoOnmoon

00 D0000MIMOO0MmnOaoo o0Mmoomooooooom om

00 OMIDODOO0OD 0 M DMDMOOCOD MM 0000Onmo
I 0MMOCMO0MOODDED 0000MhmMOo0mMOoboom mo
000mO0ODnO MO0 ID00MOn 00O MO MOODomMmmooa
0IMDOO00 DOMmMODMO00000DmM ODO0OD0m 0meo
00 DM MOomMo0mMDDOD D 0mMO000M Mooo
000000D00MmMO0IMmOOno 00000Mm oOnodmom
0000MOMmnoo0momoobbmomom bmomoo

0 DD MOMOOMID DMo0000ODIDooOn 0oOmm
0MOMONDIIDDO 0000M 0MOmM 0Mo0bmoOmno
0000MTOMDIODOD 00DODDONOOnOo0m 0oODObmmoan
OODOOMDOmMOMIMODODD00MMIDDOM DIWDO0M booo
MO0 MOmMODMD 0mMOOWO0MO MmMOMO0D D00aDo

Abajeng |

0 0MO000mM 0 0MD0Onom 00 0000M 0O00moo
MONOO0000000MO0MOOO00MOmOm 0 0M Moo 00
I00MO0MIMO00MMO0IDO0OImO0MONM O0nmoommo
00moomoooImmOmOn Mo inInoMnomonommoong
MIMNIMOimMmOoOMIDO0mOND 0MmMOOD000000monn

Can be accessed from
- NOF’s Corporate
Information page.

NOF Corporate Information
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Top page of “Naruhodo NOF!”
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0 Materiality | Identification Process

Identification of 11 materiality issues (important issues)

GRI
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The NOF Group has set KPIs and their targets for each issue in order to realize the ideal conditions contained in the NOF VISION 2030.

Gaps between target figures and actual results are evaluated, and targets are re-set for the following year and beyond to achieve them.
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2 Set priority levels
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@ Results of evaluation of NOF by ESG rating agencies

@ ESG-related opinions received from shareholders
in the past twelve months

© Perspectives of issues pursued by

the NOF Group in the past
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Materiality | Identification Process
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Fairly
high

Impact on society

high

Contribute to communities

Share and assess the principle
of respect for human rights

Preserve water resources

Work for biodiversity

Enhance
information security

Improve product quality

high

Promote labor safety
and health

Contribute to

the Environment/Energy field

Contribute to the Electronics/IT

field (smart society)

Manage chemicals

Better performance
of human resources

Promote
CSR-based procurement

Work toward
saving resources

Help improve QOL

Impact on the company

Respond to climate change

Innovation

through businesses

Contribute to
the Life/Healthcare field

Improve resilience

Create
a comfortable workplace

Corporate governance

Risk management

Compliance

Promote smart operations

Economic performance

Fairly high
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@ By directly referring to the materiality issues in the three prioritized
business fields as “Contribute to the three prioritized business
fields,” we clearly showed the relationship between our corporate
vision and the 2025 Mid-Term Management Plan. As for contributions
to the Electronics/IT field, due to the broad scope, we added “smart
society” in parentheses to clarify the direction we are aiming for.

Three prioritized

. " After revision
business fields

Before revision

Contribute to

Life/Healthcare the Life/Healthcare field

Environment/Energy Contribute to

the Environment/Energy field

Contribute to the Electronics/IT
field (smart society)

Electronics/IT

© As for the creation of a comfortable workplace and better perfor-
mance of human resources, we set nine KPIs, compared to the three
KPIs before the review.
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0 Materiality | Identification Process
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Targeting the three prioritized business fields, we will aim As well as building a corporate culture that accepts
to offer new value by combining the core technologies diversity of values, we will appropriately identify changes
we have cultivated through our diverse business in the environment and technological progress and
development. enhance our resilience.

N » NOF'’s clean tech P.021-029 M > Response to human capital P.127-135
N Integrated Report » P.044-047

eIl 3-1,3
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By securing the environment, safety, and health in all
processes, from product development and manufacture
to disposal, we will aim to be a corporate group that is
trusted by the whole of society.

N > Responses to Climate Change (TCFD) P.088-099
Chemical safety P.105-106
Biodiversity conservation P.110-115
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Provide new values to realize a prosperous and sustainable society
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' B Materiality | KPIs

Strengthen the business foundation

Materiality

Goals (KPIs)

Numerical targets Target year

FY2022
Results

Details of major initiatives

FY2023

Goals (KPI)

Numerical targets Target year

Il 3-2,3

Details of major initiatives
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' I Materiality | KPIs

Promote responsible care activities

il 3-2,3

Details of major initiatives

Materialit FY2022 FY2023
iali —_— [
Y Goals (KPls) Numerical targets Target year Results Details of major initiatives Goals (KPI) Numerical targets Target year
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€ Impact on society through supply chain 2l 3-3
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) Financial Affairs [ Environmental accounting
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Disclosure in Line with TCFD Recommendations:
Governance

@ Responses to Climate Change (TCFD) [ Sl 2-12
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e Responses to Climate Change (TCFD) [

Governance

Disclosure in Line with TCFD Recommendations:

GRI
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@ Responses to Climate Change (TCFD) [

Strategy
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Disclosure in Line with TCFD Recommendations: GRI

@ Responses to Climate Change (TCFD) U g ...
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@ Responses to Climate Change (TCFD) [

0 MDOOMO01.5°C and 2°C scenario

Disclosure in Line with TCFD Recommendations:
Strategy

GRI
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@ Responses to Climate Change (TCFD) [

Disclosure in Line with TCFD Recommendations:

GRI
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Disclosure in Line with TCFD Recommendations:

@ Responses to Climate Change (TCFD) [ Sl 2-12
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[ Climate change-related risk management organization diagram
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@ Responses to Climate Change (TCFD) [

Disclosure in Line with TCFD Recommendations:
Metrics and Targets
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e’ Responses to Climate Change (TCFD) [
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e’ Responses to Climate Change (TCFD) [

000MOmMO0000 OON0MO000 0 000 momon
000MO0moob00 DODDONMmooIDo00mMoomoooon
00 D0 O0DmMMOmO0MUo0MDoO0ODOnom 0 00

0 MO0ODO0MOCmMO000mM@DMO Mo d00MDomOCMDoom
000D 0 MuoodhmIND MO 0WODO0mOmommooo
0000 MOMOCMOOMOO0DmMOmD Do OD0MmMomooo
INOOIDODMDMO0mMOO0D 0000 OOOm 0 0 Mo00nooo
000MO000MOmO Omo M0 MOmO0MUoDIDODOmno
U0mMODIDOOON M O O 00M 0m MO0 000 mooom
MOMO0O0MIO IM0 IMOD DD LoMmboIDO0MD moma
0 0MDMDOM 0 0 MOo0MO0ODDmMo00L MmO oo o
MIDDOTDOImOLIDOOMDMOM 00D O 0m 0 00

0 MIUOOODOOODOD 0mMO 00OD00MOmO0mOm 0000moon
DI DO000MOO0MDOMMDoomo

00.M0 MOMO0MMOMMO0ommo O
O00MDOmooooo oOmao
0MDOM MO0 000D 0 0M 000M0MMommooomamnam
0000MImOMOD00MCmOMOMODDMO0mO0On 00 0m
0 0MDMOOMIDMOmMmMONI 0M MOMODMDMOOmOIooo
0mO0ODONMOommMmomomoon
0IDOIDMO00MO00M DO0IDIN0000mM 0O MO momooo
0000 0MDmMOONDm 000MOMONOmMOome obanoo
000 0MOCMmOb00mO00D 0MODLDIMD DO MO momooo
0000M@Ob0ODOOO00MOD0MOODmnMmOD 00MOm mo
MOO0ONMUO0ODOCOMDOID M MO0CMDO0ODO0 O O 00 Om
[DOMODINDO0ODD MOmOOONOMO000mMomoon 0
000 DOM0MMIUODIDOD0OD 00 DOOMD DM MNC0anooo
00IDIDONONONO000MO MoMObODMonomMmomo
000MOnomOomoooomMmoomE DOODO0MMDO 0O00mnan
000MONDMINMOONOMmOom

Status of Greenhouse Gas
Reduction Efforts/Emissions

I 302-1,3,4/305-1,2,4,5,6

[ Changes in CO:2 emissions*! by energy consumption | Changes in energy consumption*?

MO0000000000MOD 0 o0moom 000 000mM Mmoo 000000000 DImoom 000 000mM Mmoo
0oo omoo
0oo
0oo 0moo

ooo

0

=
]

O

0
s

[ F

%

0moo
% I
0

aooo ooao oooo aooo ooo0 wmoo aooo aooo ooao oooo aoo0 moo
[ Changes in PFC emissions [ Changes in energy intensity per product
MO000000A000MAD 0 (AmO0m E 000 [ M0 MO 00m o000 00 00 Moo
oo oo
oo
oo
oo
oo
oo
I I I ;
i
] 7
0 ()()
opoo  0ODO 0ODO DOCO DOCO - DOCO - moo aooo ooao oooo apoo 0000 moo

[ D00MO0OmmOONo00dnmO000Mn0ID0MDOMNINMO0000 DON0ODMD 0 .M0 @IRMO0DORIN0mMO MOMOMO00MOIMOONO00 MO0MmMOMnmo0 000000ma
000 0O0mOOnOmnompooanoom
M 000MO0mMOmO0000 00D0OUmoan 0M0MECMOMmMOM 0M0 0MWON0MO0OMINOOD 0o0MO0O0MnOMMOMDMO0 00D00000 0On0ODMONOMOMOMmDomon

N 1oday Amiqeureisng
&3 NOILYH0d¥09 40N

uonezjuebig

3JUBUJBA09

Kbajenrs

sanss|
jueyodwy

saoueulq |

JUBWIUOIAUT

Aa1nos

098



e' Responses to Climate Change (TCFD) [
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e‘) Pensions and Retirement Plans

0000MO0MO00ONmINO 000nmoo
00 0MDOMOIDoo0bmbOnoomoboOnomommo
0000MOMmMDIDMMOmOODMNOmoo0 00anm
OO DO0ODO00MDIDMD 0000000 0MMmma
00000 0MIMOMOODDmMO0mMDON 00MIoOnoomooo
0o0MDONIMmOOnODMOMOD0IDMOmO 0moa 0
0000 D0 momoog

000000000 D000 On 000 bmMoobMOnmOnoanag
MIMO0mMOODOoMOCMOmOmodnb0 M 0000 M omma
0000MOMIMDbMOMOD bMimMLOnbobmoooboobonon
IIDIIMOMOMOD0MO M O0mrFmo0moomoooman
ooomera

0 0000MOmMO0mONOoomOmmO0MD00IN00nOn000M0mMO00OMm oo00M00D0Mo000 0ON0ON0ODOM DO MO000n00ONIDOO0mm
[ O000MO00mMOMONmMINO0CMOOnO0OD00D00C000MOOIDMO0OMOMO00MDIINONMOD 0MIDMOODM MOMODIDIDO0 D INoOmo0mooo

GRI

N 1oday Amiqeureisng
&3 NOILYH0d¥09 40N

Sjuau0)

uoneziuebig

9JUBUJIBA09

ABarens

sanss|
jueyodwy

saoueulq |

JUBWIUOIAUT

Aa1nos

—
[=}
o



@ Procurement Practices
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Taxes
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@ Management | Management system
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[ Initiatives in the supply chain
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@ Raw materials
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@ Raw materials
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" Water and wastewater
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the Japan Business and Biodiversity
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Introduction of alternative methods  Participation in “Amagasaki Forest

to animal testing in the evaluation of

] ! Central Green Space Forest
cosmetics materials (animal welfare)

Planting” volunteer activities

Weeding of the Designated Invasive
Alien Species “lanceleaf tickseed”
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Purchase of electricity certified to
come from non-fossil fuel sources
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Food waste reduction (functional foods)

Part|0|pat|on in the Kawasakl Clty Green Office
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Restoration Partner System (NOF
METAL COATINGS ASIA PACIFIC CO., LTD.)
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0 Biodiversity conservation | Products that make positive contributions GRI
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c Emissions into the atmosphere | Air poliution control
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Emissions into the atmosphere | Air poliution control
G Emissions into the atmosphere | PRTR
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‘9” Response to chemical substance management

0000000000 IDMmMAMmONmOa0 MOMN000MO00m 000000 000
0000 MOMDO00moCoomDDimiDiD oM DImmm
000ODIDOMDmODO DOmID MD0m 0ONmM 00 0 mooo
000MMO0MI 000MOD 000D 000 MTOmoo0IDIDmom
0 O0MOODOmOMDOmOOI DMOdni0Inoo00 0d0I0o0moon
0M0000mMO00 MOMONM 00000000 MDD MoMmimmonm
0000MOMONDMIDIImOD 0M00IIIDO0O00MO0IDO0 0om
00MOO0MM DI MIN M IO MoOMMOC MIO00moo
U 00D D000 MOINMIDmooo0 D000 Mn0Mmo00anom 0omo
0MOMOmDO CMDOmOD0MDbDDDimMODoooomoooong
0000ID00ID MDOMOMOMDOmoooom booooD 000Dm
0000 MOMmMOooon 0mo 000D 0 0 MODNIDm 0DIToo0 mom
0000MO000OmOMINDINIOMIDO0 D0 0MDOMODOD I M
[DMOO0OMDOCOIDD ODCMmO0ODMIDOMODoMDIo00mo
000IMDIODO @ D00MOMDIDD DO 000D 0MMI0momoo
(OO0 MM MOmWO0On M OOh ModD 0Mno0Woot00man
0000 MOIDoo0mOo00mO0IMOMDDCODMDONOMmO00mm
000 IOMOmMOMOMODMmD DMDO0mOoNnoo 0ma

000 O O Mo0anan Dm0 00000Mo00DInanooo mom
O000MO00oOnmmOm MMIDIOTO0 D OmomOmo0ODmmoom
0000 MOIDO0Cmo000momon 0mmMOm IDIDoamo bmm
000DmMOO00DmO0OnoMOOININMDODMDO0MDOomOL0om
00 0MO0OnImoooo0mo0mOumoD 0oooWM momoboo
0MDONDmo00DIDe0mD On00mMO0me0oomo0IDmooD
0 0DDDOD 000DOD 0 0 ODmMoo000OImomon 00oom

0 D00N0mMO0 00On0mooomo 0om
IIDOOOODODONOMINoOnOMODOD MO00 MOMO000moooao
I Co00M M OmMO00MmNOnom 00N 000 00MoOnomm

0000 MOomD000MO000Mo0 M 000MOnimaD 000Mommm
0D 000 MOMD bo0mb000m 000D 0MD00dD0Ino 000mDm
00MIMO0m 00oMmom

IIIMOMDD f00MMOOODDOmOOn 000D 000mMo0mo
IIODMDODDONOMODNmMO0 D000 MOMO00moooOmoo
0000000MIMD DM M MOD0ON0MUNMOCONOm 000D 00
0000 0moo 0monom IOOno diDo0Mooomopamoooon
00 0D DO00IDInOnODIN oM DM onoDIDmmo
000000MOODmbDIDINoMmiODDDoDo00oo00moooooo
[M0IMOmO CODOOnOOMoobMimomoDanan coomMOMmmm
[ DO 0 DIODo IO oo 000W MDOMo000m
DO0MIUIDDDOODIOIDIDDD fIDMIMDDoMDmoooo
(000 MOODMOMD IDIDOONOMOMMmIMm 0amoo

MDD MDD IDMOOD0MOMOID 00CONDOn000mm
0000 MOMDO0CmMO000m Co0MOMMOODn 0mmoamoon
000MDIIMmMOOONI MIN0moo00MOmiMIn0Onmomo

0 0MmMOMO0mMIOmD MOmWI0D D OOniDi000dmoog
0MmMOOnoo0OnOMODO00MMONO00 MOmmo0omoooon
[MDO00IDODODOoIDIIOnOMmOD MO000D Mo 0mWO0mm
0 0@DONIDOMmODD MifmoooIhIInoMmonoODInomommo
O0ODImCODMDOmOoIDIDODDoD Momo

MDO0MDOOD 0MOMDMOMIDID0mo00m 00000

00000000mMOmOo0 Moo0 mom 00000000MOmMO0 Mo00 mom
0000MO000OD 0000000M00000MO00 D000MO00000 DM mom
01 0000M0MO00Mmmo

GRI

0 0000WOODMDOnoano M 0mo 0oMDbIbmoobInomeooon
0 000 MOmmoooonm ooo0mOmoom @ Mooo0imiooomoon
Mmoo MO NTO0M000M0ODD MDDO 00MIDoano
000 000OMoo0mOD D0O0MOo00MIDo0mMIIDo0m Dmo
moomoOmmimomo0mmmooooo

000 000000 OOmoooo
00000 FIDmoo 0MO00CIoMONME MIMoMINamom
Ui0mOOnoonomMmOmoanoanoodnoOmOnomOmoon mom
00D0mMO000M MIMIDOmMD 00000 DD 0IDMmDmMom
000 O0MO0IDmDDOn0moomeD 000mooonm DMmMDmDooo
0000000mO0 0oOmobobimOmomD MOD0 MOmOnoooom
00 DO0MDPmIDO0Onomooomm 00ODMpooD Mom
00DO0mMO000MO0 0000 ODID0mD [ MDMODOD N0 Mmoo
000 0 0 MOomDoO0O0MmOOno Mot 0IDIDOnomo o
[D0mWODMOOMOD DIDCM DM OO0 0 IMMO00mWO000M M0aDoo
0000nomD DMOMOmOND MOMNo00WO00anoomonan 0o
0MOIIoMmOo0miOnmDon DIOO0MOMUMDDIODommmom
DD 0On0MmDD Oi00OMDIDOC00MOn00mO0ODmmon
0omoommon

0 MOONO0000OON0mooomomaon
000@MmMOOmoooOnmoCmOOno MO oM MID DI mm
000I0MmO0OD0o00 MoMmoo0mooohmoOnibminanom 00
000DmOODm OmOmO00MIOmD0ID0MO0mo0o0Mom 00ma
000000 DmMOODDDMOm 0OODO0M 0MDDIMoOUoanoo
IDOMmDD 0OD0OD00MmMIDoDOIDODMO00MOC0MIom
IIDD0IMIIOmboMOiONDDoo 0mo0oan 000anoo
UmoOmOmamoog

I Do0MODINOINTD W00 00 00I00M 0000 DD Oo0Inianomo0mo0 Cmoman 000 DomiD (N0 000000 o00n Mo dIIIn oo I0nmI00m I n D n00@oDin00 I DINIII0D I0Ti0imod I oi0imnnioD 000000 nDmImo00m00 MmO 00000
[ 00MO00 [N0D00MIDon 0 00mOdnoon bM0M0On0ODo0 M 00MINON0MOD 000 MOMID 000 0 D0MO00MINom0 MD00MDmOoODMD00MON00MOmo00 MOMDIOMmDO0Mmo IIN0dD0MIDOoOn00mOdnO0MNoMOMIINOOIC0D0MDODNOMIDo00 moma

N 1oday Amiqeureisng

uonezjuebig

3JUBUJBA09

Kbajenrs

JuaWUOJIAUg | sadueul

sanss|
jueyodwy

Aa1nos

—
—

&3 NOILYH0d¥09 40N

8



‘9’ Response to chemical substance management GRI
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| Management flow chart of new chemical substances, etc. [ items for confirmation in management flow of new chemical substances, etc.

Actions New product Items
to be taken development flow for confirmation

| System diagram of sales, production, export,
and import of new chemical substances, etc.
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‘9’ Response to chemical substance management
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| Waste | Resource circulation
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¢!¢ Environmental compliance
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@ Response to human capital
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We will continue to hire
diverse human resources
regardless of their gender,
age, nationality, or
disability. In addition, in
order to create a corporate
culture in which women
can play a more active
role, we will actively hire
women and enhance
systems that facilitate
women's work.
Furthermore, we will
continue to hire mid-career
human resources to
accelerate our expansion
into new business areas.

(1 1 (1 C1 ) T 1

The three pillars of the NOF Group’s human
resources development are “human resources
development,” “diversity,” and “employee
engagement.”

mooomaoo
0o000moo ooo

We will continuously
advance creation of
mechanisms, systems,
and workplaces that
enable each employee
to understand our
Corporate Philosophy
and Values and perform
their duties with
motivation. We will also
conduct employee
engagement surveys on
a regular basis and
strive to improve job
satisfaction.

In addition to our existing talent development system, we will promote human resource development measures aimed

at fostering autonomous human resources, global human resources development, digital transformation (DX) human

resources development, and support for career design development. We will introduce a “challenge goal system” to

encourage employees to boldly take on difficult goals from a medium- to long-term perspective as part of the

goal-setting items in personnel evaluations, and continue to create a corporate culture that recognizes tackling

challenges.
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@ Response to human capital [0 Governance for human capital eIl 2-12

000 00 MoomOodmmom omMmOnmomn 000Dom | Governance structure for response to human capital
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Identification and review )
ofmateriality Response to human capital

(important issues)
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President
Directors (Chairperson) : 000 OODOOOM OO0 O oo :
concurrently
serving as ' 0 D0MO00MM 00O0MEOnoDomom '
Operating Officers i : :
_ Director
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Operating Officers CSR Coordination g
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Reporting Directions

v

Human Resources & General Affairs Department

>

Reporting Directions
v

Business divisions / Corporate divisions / Affiliates
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@ Response to human capital [0 Strategy for human capital / Metrics and targets GRI
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INPUT OUTPUT OUTCOME

0 000000D0momo
O00MO0MOom 0 0MONoOnomo 0 0N0mooommom oooom 0 0MO0MmMmoomoooon

000 D0OOooomoo
0000Moon ooo

> Human resources Training costs over 2.5-f01d
4 [ e development support (2025 vs. 2022)
v
& O00momo
ooooooooo
B — 0 00MmOomoo
Expansion of hiring of female new graduates  Percentage of female new graduates recruited OMOooonom
recruited for career-track positions for career-track positions Every year 309% or more Mmoo ooamo
Expansion of female Percentage of female management- 3 O00IO0momo
management-level employees level employees (2030 vs. 2021) Over O-fold 00DDNOMOmmo
Expansion of employment of Percentage of employees . Ooooo
people with disabilities with disabilities (2030) 3.09% or more 0000m ooo0mo Omooomom
Reduction in the pay gap between ~ Pay gap between male and 7504 or more 0momO0moo oo 0MOmomoo o
male and female employees female full-time employees (2030) T — O0mMOOOmoooog
Promotion of utilization of childcare =~ Rate of male employees .
leave by male employees utilizing childcare leave (2030) 100% MOmoo 0omm
Hiring of mid-career Rate of hiring of mid-career 250, or more 0000 MOomm
human resources workers (Every yean) 000 oooo
O0o0Ooomoooo
omoomo 0moooomomo
. I Oo0Mmonooon
00 0mooo Promotion of utilization of Utilization rate of yearly paid 75, OImO000Imno
Ooo0ooo ooo yearly paid holidays holidays (2025) %o or more
Vv
y Execution of measures using
- NOF’s employee
.IIIIi employee engagement engagement score (2025) 50 or more

surveys as a starting point

» P.132
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@ Response to human capital
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Strategy for Human Capital / Metrics and Targets
GRI AT
1 [Theme (1): Human Resources Development] | 4042 |
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FY2020 Fvzoan X P02 actue) T T 2022 cctua) Y FY2023 fotimate) Y FY2025 fostimate)
¥7 3million ¥7 4million ¥91 million ¥17 8million ¥202million ¥24 2million
1 AN

00 0O00MONO 0mMO000000MO00 000Mmo m

e 0oo02.50nm --

00 0ON0MODO000MO0 000 00 00N0MON000Moo0 ooooo

00D 000 0000000mon 0DO00D00 0000000moo
0INO00MO0mMOMO00MO0 O000m 000000INON0M00N00mo
[MOmMOo0 000MO0 0000000mon 0000mon ooo S B%%g"‘&g‘;ﬂ”ﬂg”gﬂ”ﬂ%ﬂuﬂgjﬂﬂﬂgﬁm
0 0 MDO00WOODOMOMOMOMOD ADMDOmInon0 0 0 MD000mOND0000MMNan0mo0qn00ma0 R ——————— T ——————
0MO0mOMNO0MpO0IN00 AN00M MOMO00MANOO0ODANOMET 000000 DOMN0ADOODO OmO000mo0mmanD R ——— R
0 MOOOMDMD 0mo000MNoano000Mo00MmOmOanong MIOMAD [ 000 MO00AO0ODM Mo0mmoan

00DmMO0ODOD oODo0omooa

000000DMONODO0MOC0MO0000MOMO0MOMO00IDmo mo 0000MOIDOMMmOMnMOIDOOn0MmmO0 MOnmomma

Nl » New Employee Hiring / Turnover / Section Plans / Raising of the Retirement Age P.136 Talent development system / Performance support system P.151-153 Leadership P.154
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@ Response to human capital

0 MOmm

0 Strategy for Human Capital / Metrics and Targets
[Theme (2): Diversity]

N 2-7/401-3/405-1,2]
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Active recruitment
activities

0MOMIhn M Mo 0MINDMOLOONOmMOmooo0onoon oM dhmoMommDonmodnom 00Mmo 0Mio000M MM mMOM0MOmO0MO00M0MOm o
000D IMO0ODDMIDODMOMODO0MmDO00M MMIMOO00MODOMDODONDOM 00D 0MLO00M MMOINMOODO0M DODOONOMMIDO DM O00mmo
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@ Response to human capital
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Response to Human Capital | Strategy for Human Capital /
e 2-29
L Metrics and Targets [Theme (3): Employee Engagement]
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Recommending employees to take yearly paid holidays P.138
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Response to human capital
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@ Response to human capital [ Risk management for human capital
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| Diagram showing risk management for human capital
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cz Response to human capital [ Initiatives for human capital
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? Employment
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@ Employment [0 Promotion of work-life balance
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? Employment [0 Promotion of work-life balance
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? Employment [0 Support for childcare and nursing care
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@ Labor/management relations
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Major discussions between labor and management

Central Labor-Management Council

Central Labor-Management Safety Council

Conference Between the Human Resources & General Affairs Department
and the Central Executive Conference

2 times per year

4 times per year

11 times per year
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Q Occupational safety and health [ safety education
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ﬂ Occupational safety and health U safety education
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6 Occupational safety and health U Promotion of health

000 0OD0MOMO0ONMO000MO00m 000000 ooo
00 0MIDOOIDMDOMMDDoo00OD 0DDO0MotOooo
0 D0OD00mMobO00Onm 00MIDO0ODMOMmMOoo0bmen
D0 LmMOImMoOOoC0On0d00MOMOmO0MO0ID MM
00 O0mMWOD00MO0MINOOn0 M Moo00On 0mMmod
000IDo0 00ODMONOOnoo000nDanOn0ommonma
00 MIONmomomanom

0 IMIImMO I0mMONbmMOMODD 0MbMO0m 0omo
00 0mME000mMO0mom DO D 0 MO O0mmOmoom 0mo
I DODOODOODOD 0MIn 0 DM 00MO0mOm 0D amo
0MO0M0 @M MOMD0DIDMMO0000D 0MMOMoomoo
0 0003 D0MIDO0IDIOMINO0M 0mmOo00000
000D DODDMOD00IDOD 0MWOODM 0D O DM [mDo
00000 MMIDMDONODODM DMDIDOomMmMmo 0mo
00 0mE000ODO0IDON 0D MO0 M MO000 MO aono
[NO00ODIDONO00n 0M MDOmoI0moo0000aoon
000MO0MD 0MIWOMO0IMOMOMNOM DoOmOmm
0Mmomo

2033
.--_-:-z_“"-'-"'/ﬁ:mmmam

e, Haalh and :

000N0MmMO000mMO00 Moonoo

0 DIIO0000ODDODOMmMO0IDmO00 Modnopanm

00 0mMO000M M0mOIDOmMmOD 000ODMO0MmO0Daoo
MODMIDO0IDOMOD 00b 0DMOMMOmomoOnoom
MOMOD000MOODODD 000 0MOMOD 00D o0momo
000IDMO00 MOOnO0mMMIDoD000mMOan 0Moo0o0mma
0 IDIDOM 0 0 00IDOmO0Mo00m 000 0manoamo
0MDIOONMO0 MONOONOmmDMO00000D0D O0ImOmooma
000000MO0MOOOMIOMO0INmMOomoooog

(¢l3{IW 403-1,3,4,5,6

working environment

- 00 DDmMO0MOno0MNInmooomooo
00MOnoom DMmomoom

- 100DOOD00000MmMOMO 0d0mMo0mamon

00MmOoomaon 0MmMooOno Mo
- 1MO00ON000MOMO 00ma

Examples of initiatives

- 00000M0MOMO 0mWO000O00n00mm
MODONMO00MONO0ONMOMMOmoon

Utilization rate of yearly paid holidays

FY2020 FY2021 FY2022
(Results)  (Results) (Results)

00w 0O0v% 0O0M%

F(1Y'a%goet25:)3 75% or more

Creation of a pleasant

© o

Mental healthcare

+00000M00M0 0mMOB00IDODn00MIDO0INom
- 0 DMOMO 0MO0O0CMDON0DomOnmoooo

0 D0MIDO0IDIDmma

- 0000000 0oMINO0IDmO000momon

o 000m

Examples of initiatives

-0 MOMINMOMOMTONMMO 0Mo0oo0
000MO00OMOMOmMO DMOnooana
MO0MID000nom

Stress test recipient rate
(excluding people absent from work, etc.)

,,,Q\ Maintenance and

promotion of health

+ 0000MD 0M0 O0MON0MIDO0INmMON0 MmOamooo

[00mODmOONImO0MIDomonon

- 10000MO00DmO MOmoo0 Modnoomoeoo

0000Mmo0moDmnoom

+ 00 0MWMO00mmOm MmO

Examples of initiatives

- (0MD0M CMDO00C0mMO0MIDO OmOMINC0mMm
N0000MOmAMmD 0mO0000D M O0MDm0manaman
[N 00IDM DD 0ON0m OMMOODmMomE [omod
[I0m 0 DM OoMID00MO00M 0000Mmmo

Participation rate

FY2020 FY2021 FY2022
(Results)  (Results) (Results)

000% O00% OO%

F(}’a?g%ﬁ? Maintain 99% or more

Percentage of employees taking periodic

health examinations

mao
oog -

oooo oooo oooo

0000 moo

FY2020 FY2021 FY2022
(Results)  (Results) (Results)

0% 00w  O0%

F(¥3goet25:)3 50% or more

N 1oday Amiqeureisng
&3 NOILYH0d¥09 40N

uoneziuebig

9JUBUJIBA09

ABarens

sanss|
jueyodw

sajueul

xipuaddy JSEThIIN | JUBWUOJIAUT

—

48



r Occupational safety and health U Promotion of health

0 D0MODO00m onomonan
00 00DIDOmomeD 0mMoo00mOOnmDOmooID Mooo
0MO00ODOmMOC MINOmONDMOD 0D0MIDOOIDMD00mMOn
000Io000MDOOooO0MOOnOnomno Moo0mmnoomon
000D O0mMOO0MOIIMOODano000MOI0IDmMOMIno
0 omo

0 0O DO oI 0O000n M N0 M Danoooamo
OO0 0 0D MOADO 000N 000M DO 0O D0MINm o amo
0 D0MINO0IDOID MO0 DmMOONmOMo0noimobmmoom
00MODOOIDOD O0MIDOOMI@DMMOMO DMOommommoo
0OnO0mMO0000IDDOND MO MOIDOD0000mobo0bommoo
MOMMOMDO0 DD OD 00MmMO MDD MO0 M 0mo
00000IDMOmMD dhmo000Mu0mobomoboo0moo a
0 MIDOIDODO0MD DOODDMMOOnoo0mMomooo0o0nm
0 D0MIDO0IDMMOMOMOnMO00ODDOn0MmDo 0omo
MIDIND 0MDOINMOo000Mmaonoo

MMnOOmno000n 00MINO0MDMOMOMNOMmOmm
00000ONDmM DOMOO000MOOD N DM 0Mmmo0mmon
00IIIMU IO ONINOoMOoOMOo0mD 0Mo0tommo 0m
000D 00000MD DOO0MOMINMIOOD 0DO 00Moana
0 DIDOLOD 0MO0ODhom 00MIDODIDMODO 0moo
000ODMO00mMoo0Mmmomo

00 00MOmMOO0O000N0Mmomao

0 IIDOMD MODOMDOmMLbOIDOID 000M0D 0mMooa
[MOMD0 0MOCIDmMO0 M MOD0On0mMO0Cmoma 00moo
000 DO0ODMO000 000D 0mMbooDhOIoo 00moa
000000n0ONMO0dDOINO DO0MMOdN0MImoa
00MImODMOIDODDODDIMOmMO 00Momeaooamoo
Oomommoonmomo O

00 00MOmMOOoOODOomMMOMO MOMmmoom

0ooooo 31 participants 26 successful participants
gooooo 1 1 participants 9 successful participants

000000 00ODON0o0000MmIN oD O0MON0MOMmOIDomO0 000D oD
DO00MDOmoMI0MIDommomo 0

(cl3{IW 403-1,3,4,5,6

N 1oday Amiqeureisng
&3 NOILYH0d¥09 40N

uoneziuebig

9JUBUJIBA09

ABarens

sanss|
jueyodw

sajueul

xipuaddy JSEThIIN | JUSWUOJIAUT

—

49



r Occupational safety and health U Prevention and reduction
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Record of labor accidents in fiscal 2022
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e Training and costs [ Talent development system
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p Training and costs [0 Performance support system
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p Training and costs [0 Performance support system
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“,v Diversity [ Diversity in Leadership / Employment
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“lvli" Diversity [ Diversity in employment
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“,v Diversity [l Promotion of the active participation of women

000MOONOWOMIMOmoman 00 00O 0mMomm

00 D D00 WMo DDMDimMoIIDo0M IO moom

00000D0mMO M 0mMm oo 000
DIDODImOODODDMOOCOINOMID 000000 00 00m

00 0MInO0O0MOC0000MDm DMOMO0mo0Nmmoo Doama

0 0M0M 00 00MMmMI MDD OMnmOimmOOnomIm 0o

IIMOIDMO0O000MOOnono0mommo0mmo0mommo

[ Number of female employees / ratio among employees
[MOMOOO0 | 000 DOODODD 00000 -O- 0 0ODMIND 00 DWO000m O

oooo oooo 0ooa oooo 0000 moo

| Number of new female employees / ratio among new employees
DOMO000 [ 000 D00DOD00 [0 00000 -6~ O OODMADG 0DMO0 M0 DN0000 @ O

aooo oooo aoooo oooo 0000 D@

| Rate of female management-level employees
il 0 OMDIIND 0D 000000 O0MNO0ImD 0moond

aoooo oooo aoooa oooo 0po0 moo

00DMO000IDOOmO 000 0MDOM MDD 0MmMDommwomo
0 IMDO0MOODMDOMnoLImo0 D0MDmMO00MODODo
0000MOmn 0mO O0ODOOMIDOODMOD 0MOooo
00000000 DOODOn 00 00000000 MIDIN0omo 0mooooo
00000 MMObO0MINOM DOO00MONO0 MOnoOmoma
0000mWO MO ONIMOMIIMODO00mMO DMOC0Mo00MmMomio
0MIIDOODDIDD MO0 oo mm o0mmoomomOnimon

(¢ :{} 2-7 /405-1

00MO0MODMODO DWmMO0 MMO00MoODoMmInNoomm
00MOMMMO0m O O0MDD0MmmOm

30% Oor more IIIOONO0MOO0@ODMONO0INOOONmO0mOnoO

uoneziuebig

000 DOODOMO DI 000000 D0MDO0I00 0mMO000MDmOm

More than 3-fo|d [M0M0 D000MIOODDIDO O0M00MON0 00000

0 00NOmMMO0mMOIMO00MINO0MO00M 00D OmO000MO0n00 00000 0000000 000000 0000MO00mM 000000 0mmo
I 000D 000MONOM O0NMO0mO000 00000000 MO0 O0MOMO 00 00T 00mom 00 Mmoo 00nm 000 00000000000moo0

000IDINO MOMOODOM@mMOmMOCMO00ODM OMMOMMID0MOMO00MODO0000MOIDOm 0MODMOmiC0MO0MIDoOnoo
00MO0IDDO DOMDM 0MOMOO0MO 0MO00MO 0ODO0MOIDO00MOMOCIO000MO0MmMOMOModnoOnma

1. Plan period:
00DINOODONM DO0mMOON0O0Onmoomo

2. Targets and initiatives (from April 2023)

IETIM M Create an environment that facilitates a balance between work and family life.

m 0 DODDID 0MO@Do0Moommon foOmomiMDmofmOoMOfMODL0MO CODMo000ID0mO0Mim 0MIDo0mmooo
(000D DO LoODOMO0000MOMONIO0MONMO CMOMDoOnO DMOCCoMO0MOCOIO0INm MM MMMON0OMON moad
0 MDOmOCmMOm 0D MDNImMOLMOINIMIODOMID 00MOMMOM 00MDmo
BET @28 Establish an environment to achieve a utilization rate of yearly paid holidays of 75% or more.

m 0MO0mO0DOm 0o 00MDo0 MUMMmOIDMOCCo00ODOMO0ONm 0 MO 00MOCME Mo0mo000Mo0dDomomm

O00ODMOmDOm o000
BTl Promote efficient workstyles
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E— Continue to employ 30% or more women in career-track positions and create an environment that

encourages women to continue working.

(Measures il TR

N 1ioday Anigeureisng
S NOILYY0dH09 40N

Sjuau0)

9JUBUJIBA09

ABarens

sanss|
jueyodw

sajueul

xipuaddy JSEThIIN | JUSWUOJIAUT

—
(3,
o~



“IV Diversity 0 Remuneration
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Causes and measures for the pay gap between male
and female full-time employees
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Human rights
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@ Local communities [l Dialogue activities GRI
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‘!2 Local communities [l Communities and cooperation
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? Local communities [l Socially beneficial activities
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? Local communities [l Socially beneficial activities
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y Local communities [ Socially beneficial activities
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@ Customer health and safety
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@ Customer privacy
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303-1,4,5/306-1,3,4,5

e Environmental performance data | Changes m 301-1,2,3/302-1,3,4/

! NOF Group
mmmmmmmmm

Production volume [thousand tons]

Total energy input [thousand GJ] omoo omoo omoa omoo omoa omoa Qmaoo Qmoo Qmoo Qmoo
Total substance input [thousand tons] ooo ooo ooo ooo ooo ooo ooo ooo ooo ooo
Water resource input [thousand m®] omoa 0moa omoa omoea omoea omoea omoea omoa omoa omoa
Greenhouse gas emissions [thousand tons of CO,] 0ooo 0oo 0ooo 0ooo 0oo 0oo 0oo 0ooo ooo 0ooo
SOx emissions [tons] ao 0 0 0 0 0 0 0 0 0
NOx emissions [tons] oo oo oo oo oo oo oo oo oo oo
Soot and dust emissions [tons] 0 0 0 0 0 0 a0 0 0 0
BOD emissions [tons] poo poo poo oo poo 0o 0o ooo 0o 0o
COD emissions [tons] ooo ooo ooo ooo ooo ooo ooo ooo ooo ooo
Suspended solid emissions [tons] ao ao ao ao ao oo oo oo oo oo
Waste quantity from plants [tons] 0omoo Oomoo Oomoo oomoo gomoo gomoo oomoo oomoo gomoo gomoo
Internally recycled quantity [tons] 0moo 0moo 0moo 0moo 0moo ooo 0moo omoo ooo ooo
Externally recycled amount [tons] oomoo oomoo oomoo oomoo oomoo opmwoo oomoo oomoo oomoo oomoo
Final disposal quantity by landfill [tons] ooo Qmao Qmao Qmaoo Qmaoo Qmaoo Qmaoo omoa ooo omoo
Emissions of PRTR Act-controlled substances [tons] Qoo Qoo ooo ooo Qoo Qoo Qoo ooo ooo ooo

| Domestic Group

P S T 2 T N N 2

Production volume [thousand tons]

Total energy input [thousand GJ] Omao Omao 0mao Omao Omao Omao amao amaoo omoa omoa
Total substance input [thousand tons] 0oo 0oo 0oo 0oo 0oo ooo ooo ooo ooo ooo
Water resource input [thousand m°] 0mpo 0moo Qmoo Qmoeo Qmoeo Qmaoo Qmaoo Qmaoo amaoo amaoo
Greenhouse gas emissions [thousand tons of CO,] 0oo 0oo 0oo 0oo ooo ooo ooo 0oo 0oo 0oo
SOx emissions [tons] ao 0 0 0 0 0 il a0 a0 a
NOx emissions [tons] oo oo oo oo oo oo oo oo oo oo
Soot and dust emissions [tons] 0 0 0 0 0 0 0 0 0 0
BOD emissions [tons] oo oo oo ao ao oo oo oo oo oo
COD emissions [tons] oo oo ao ao ao oo oo oo oo oo
Suspended solid emissions [tons] oo oo oo oo oo oo oo oo oo oo
Waste quantity from plants [tons] oomoo oomoo oomoo oomoo oomoo gomoo oomoo oomoo gomoo oomoo
Internally recycled quantity [tons] Qmao Qmao Qmao Qmao Qmao ooo Qmaoo Qmaoo ooo 0oo
Externally recycled amount [tons] oomoo oomoo oomoo oomoo aomoo oomoo gomoo aomoo oomoo gomoo
Final disposal quantity by landfill [tons] ooo ooo ooo ooo ooo oo oo ooo 0oo oo
Emissions of PRTR Act-controlled substances [tons] 0oo 0oo 0oo 0oo 0oo 0oo 0oo oo 0oo oo
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e Environmental performance data | Thanges

301-1,2,3/302-1,3,4/
303-1,4,5/306-1,3,4,5

I NOF
| Unit | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 |
Production volume [thousand tons] 0oo 0oo 0oo 0oo 0oo 0oo 0oo 0oo 0oo 0oo
Total energy input [thousand GJ] 0moo omoa omoa omoa omoa omoo omea Qmaoo Qmoo Qmoo
Total substance input [thousand tons] ooo ooo ooo ooo ooo ooo ooo ooo ooo ooo
Water resource input [thousand m?] Qmao Omao Qmao Omao Qmao Qmao Omaoo omoa omod omoa
Greenhouse gas emissions [thousand tons of CO,] 0oo 0oo 0oo 0oo 0oo 0oo 0oo 0oo 0oo ooo
SOx emissions [tons] oo 0 0 0 0 0 0 0 0 0
NOx emissions [tons] ao ao ao ao ao oo oo oo oo oo
Soot and dust emissions [tons] 0 0 0 0 0 0 0 a0 il 0
BOD emissions [tons] ao ao ao ao ao oo oo oo oo oo
COD emissions [tons] ao oo oo oo oo oo oo oo oo oo
Suspended solid emissions [tons] oo oo oo oo oo oo oo oo oo oo
Waste quantity from plants [tons] 0omoa 0omoa oomoa oomoo oomoo oomoa oomoo aomoo oomoo oomoo
Internally recycled quantity [tons] 0moo Omoo Omoo amoo amoo aoo amoo amoo aoo aoo
Externally recycled amount [tons] oomoo oomoo oomoo oomoo oomoo oomoo opmoo oomoo oomoo oomoo
Final disposal quantity by landfill [tons] oo ao ao ao ao 0o 0o oo oo oo
Emissions of PRTR Act-controlled substances [tons] 0oo ooo ooo ooo ooo ooo ooo ooo ooo ooo
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e Environmental performance data | [Fiscal 2022 performance by organizational unit

I NOF’s plants and works

Amagasaki Plant

oom oom oom 0

301-1,2,3/302-1,3,4/
303-1,4,5/306-1,3,4,5

Production volume [thousand tons] oom

Total energy input [thousand GJ] 0moo 0oo 0oo 0oo nom
Total substance input [thousand tons] oom pom 0om 0om 0
Water resource input [thousand m?] 0moom ooom ooom 0moom om
Greenhouse gas emissions [thousand tons of CO,] aom oom oom oom om
SOx emission [tons] 0mo omo omo oma 0
NOXx emissions [tons] 0omo omo omo omo 0
COD emissions [tons] oom om om oom

Waste quantity from plants [tons] Omoom Omoom ooom 0moom oom
Internally recycled quantity [tons] om om 0om 0oom 0om
Externally recycled amount [tons] 0moom 0moom pam 0moom om
Final disposal quantity by landfill [tons] oom 0om 0om 0om om
Emissions of PRTR Act-controlled substances [tons] 0om 0oom 0m oom om
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303-1,4,5/306-1,3,4,5

e Environmental performance data | [Fiscal 2022 performance by organizational unit m 301-1,2,3/302-1,3,4/

| Companies of the NOF Group

Production volume

[thousand tons]

Nippon Koki Co., Ltd. |  NiGK Corporatlon ShowaKlnzokuKogyoCo Ltd. | HOKKAIDO NOF CORPORATION | Nippo Kogyo Co., Ltd. | YUKA SANGYO CO., LTD.

Total energy input [thousand GJ] ooom oom om 0om om om
Total substance input [thousand tons] am om om om Oom om
Water resource input [thousand m?] 0oom 0oom pom 0om om om
Greenhouse gas emissions [thousand tons of CO,] om 0om om 0m om om
SOx emission [tons] omo omo omo omo omo omo
NOx emissions [tons] omo omo omo omo omo omo
COD emissions [tons] om 0m 0m 0m 0m om
Waste quantity from plants [tons] ooom oom pam 0om 0om 0oom
Internally recycled quantity [tons] om om 0om 0m Oom om
Externally recycled amount [tons] 0oom 0om 0oom 0m om 0oom
Final disposal quantity by landfill [tons] om 0m 0m 0om 0m om
Emissions of PRTR Act-controlled substances [tons] om om am 0m 0m om

[ em | Unit | NichiyuKogyoCo. Lid. | NFNELCONMSISWPCRCED,D. | NIKKA COATING | NICHIYULOGISTICS CO, LTD. | Other Domestic total

Production volume

[thousand tons]

Total energy input [thousand GJ] om om oom 0m Oom 0oom
Total substance input [thousand tons] am om 0 0 0
Water resource input [thousand m’] nom 0m 0m 0 0 0moom
Greenhouse gas emissions [thousand tons of CO,] om 0m om om om 0om
SOx emission [tons] omo omo omo 0 0 0mo
NOx emissions [tons] Omao ama omo 0 0 omo
COD emissions [tons] am om om 0 0 0oom
Waste quantity from plants [tons] 0om 0oom 0om 0 0 0moom
Internally recycled quantity [tons] om om om 0 0 0m
Externally recycled amount [tons] nom 0oom pnom 0 0 ooom
Final disposal quantity by landfill [tons] om om om 1] 0 0moom
Emissions of PRTR Act-controlled substances [tons] om om 0oom a 0 -
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GRI

@ PRTR Data | [Fiscal 2022 emissions of PRTR Act-controlled substances

I DOMOO0MDo0m I DOMOO00Mmo0m

[ Domestic Group I NOF

N 1loday Amnigeureisng
N NOILYH0d¥09 40N

[000mao Externally 000moo Externally
(moo Substance recycled 0moa Substance recycled
000 quantity 000 quantity
0 Methyl acrylate 0.3 0.0 0.0 0.3 255.7 0.0 0  Methyl acrylate om om om 0 0oom om
[0 Acetonitrile 0.2 0.0 0.0 0.2 169.3 41.9 00 Acetonitrile 0m 0m 0m 0m ooom 0om
[0 1,2-epoxypropane 4.2 0.0 0.0 4.2 0.0 0.0 00 1,2-epoxypropane 0m om 0m om om 0m
0o Xylene 2.3 0.0 0.0 23 1.4 0.1 [0 Cumene/isopropylbenzene oom om 0m DOm om oom
[0 Cumene/isopropylbenzene 16.1 0.0 0.0 161 0.0 96.1 000 - 3-chloropropene om om om Om bom om
foo - 3-chloropropene 5.7 0.0 0.0 57 134 0.0 000 - Chloroform om om 0m 0m Dom 0m
000 Chloroform 2.6 0.0 0.0 26 259 0.0 000 Normal hexane oom om 0m  Dom om om
000 Normal hexane 17.7 0.0 0.0 177 0.0 0.0 000 3-Chloro-2-methyl-1-propene 0m 0m 0m 0m 0m 0m
000 3-Chloro-2-methyl-1-propene 5.1 0.0 0.0 5.1 0.0 0.0 000 Dichloromethane om om 0m Om bom 0m
1K Dichloromethane 83 00 00 303 701 219 000 N,N-Dimethyldodecylamine=N-oxide 00 0D OO OO O 0m
000 Tetrachloroethylene 1.7 0.0 0.0 1.7 1.5 0.0
000 Trichlorethylene 11 00 00 11 12 0.0 OO0 Toluene om 0m 00 000 DOm om
000 Toluene 319 00 00 319 934 0.6 000 Nickel 0 0OW 0OW 0O O om
000 Nickel 060 00 00 00 16 0.0 000 Bis (1-methyl-1-phenylethyl) peroxide om 00 0D O0mD 0O 0m
000 Bis (1-methyl-1-phenylethyl) peroxide 0.0 0.0 0.0 0.0 0.0 1.0 000 tert-Butyl hydroperoxide 0m 0m om 0O  oom om
000 tert-Butyl hydroperoxide 0.4 0.0 0.0 04 373 0.0 0o n-hexane oom om 0m DOmM Oom 0m
000 n-hexane 18.7 0.0 00 187 549 0.0 000 Benzene 0om om om om om om
000 Benzene 0.0 0.0 0.0 0.0 6.8 0.0 Poly (oxyethylene)=alkyl ether
Poly (oxyethylene)=alkyl ether 000 (limited to alkyl group with C numbers of 12 to 0m om 0m om om 0m
000 (imited to alkyl group with C numbers of 12 to 00 00 00 00 20 0.0 U6 i) PRI oGty
15 and mixtures thereof) 000 alpha-Methylstyrene om om om 0m  0oom oom
000 alpha-Methylstyrene 0.2 0.0 0.0 0.2 1941 40.1
000 1-Methyl-1-phenylethyl hydroperoxide Oom om 0m om 0om om
000 1-Methyl-1-phenylethyl hydroperoxide 0.0 0.0 0.0 0.0 0.0 1.3
—  Other substances (89 materials) 0m om 0m om om 0m
Methylenebis(4,1-
ooo phenylene)=diisocyanate 0.0 0.0 0.0 0.0 15 0.0 Oomo Ooom om 0Om 0O00M 000 Ooom
—  Other substances (93 materials) 4.7 0.2 0.0 4.8 3.1 0.1
0oma 143.2 0.2 0.0 143.3 758.0 203.0
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0 00000 Momoomomooo

2-1

I R

000 0000 0 00 M0 0 0 00 0 DOm0 0 MmO m moomoon

Organizational details

Sustainability Report 2023 or other disclosure sections outside of this document

[0 D0 MmN OONOMTCorporate OverviewDIDOIT 0 0 MOANOMNONMOMOD 0O0OMOIMD

https://www.nof.co.jp/english/ir/library/financial-statements

Entities included in the organization’s
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Sustainability Report

NOF website

OO0 ONOn 00nom. . P.003

M 0MO0MMONMO O0n0dBusiness LocationsIDNONT O 0 MOODOONMO0INOMOD 0O00MmOn
Group CompaniesIDOIT 0 0 MOODOONMOOMIOMO0 0000MMO0MWOD 0DO00MmO

https://www.nof.co.jp/english/ir/library/financial-statements

2-3

Reporting period, frequency and
contact point

Sustainability Report

MOOOO0O000nom .. P.003
...Back cover

2-4

Restatements of information

00000 0MmMOM 0MOmommaooo

2-5

2-6

External assurance

O 0ODOmMOmO0m 0mom

Activities, value chain and other
business relationships

Sustainability Report

Integrated Report

M0 0MDOONO0000m..P.005~007

M0 0mMDOmm..P.008~011

M0 0DIONo0mom..P.o14

M O0MO00M 00000..P.015
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_ Sustainability Report 2023 or other disclosure sections outside of this document

27

0 000mMOn Momoomomooo

Employees

SlEehE el atselelad | MOMOM MOOn0mMmMoooom. .P.019~020
M O00000000m0 00 000 00000 IDMO000I0 00 000 00MDIND DOI0MO0M0MO0MIN000 0000 MOMIoMm .. P.131
M0 000 00000 00 MO0 00000 M 0IM0M o000 00000 M MO0MD DMMO M IMOM 0000 0000000..P136
M MOMOOm .. P.154~157

https://www.nof.co.jp/english/ir/library/financial-statements

2-8

2-9

Workers who are not employees

O 000moooo

Governance structure and composition

SlEelhellnaazcel s MOmMmOm MOOnommoooom..P.019~020

[0 DMOMME 000MO000m. . P.031-040

e e s hittps://www.nof.co.jp/files/ir/english/home/corporate_governance.pdf
Securities Report https://www.nof.co.jp/english/ir/library/financial-statements

Nomination and selection of the
highest governance body

[ DMO M 000mO0006 Mo0moan o0 S0 anaD 0 Omim 000000000, . P.031 032
0 DO0MO000INIDOm COMmO0MDE 00000, .P.033
Officers ...P.034~035
0 DO DO ... P.036

e cleenee s hittps://www.nof.co.jp/files/ir/english/home/corporate_governance.pdf
https://www.nof.co.jp/english/ir/library/financial-statements

Chair of the highest governance body

e fee e s hittps://www.nof.co.jp/files/ir/english/home/corporate_governance.pdf

https://www.nof.co.jp/english/ir/library/financial-statements

Role of the highest governance body in
overseeing the management of
impacts
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0 000MO00000000M DOMMO0 DM 0000D..P.033
M 00MO0OD0m MO000M 00000 00000000 00000 ...P.064~071
0 0000000000 0N 0MmM 00000000 00 M
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I 000000000mM 00 0000 0000 0 000M00000000 00 00 00m00...P.128
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_ Sustainability Report 2023 or other disclosure sections outside of this document

0 000mMOn Momoomomooo

2-13

Delegation of responsibility for
managing impacts

GRI Standards Content Index | @: General Disclosures

SEEe e sEeleas | M 0M0MIMmN 000MO00000 MO0M0On 0000 000000 0MOMMD 000000000 . P.031~032
0 000MO0000DIDOM 0OMMOC DM 00000 P.033
MO 000000 00M 0 000000 DOOD00ma  ...P.o43
M 0O0MOmM 000MO00m .. P.044~046
M 000000 000D 000mMO0 DOODMmMOmMmOno 0 ...R104
https://www.nof.co.jp/files/ir/english/home/corporate_governance.pdf
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Role of the highest governance body in
sustainability reporting

Slaeleliiasicess s M OMO0MIMNm000Mo0000n DO0MO000ONINOMm 00MMO0 MM 00000 .. P.033
https://www.nof.co.jp/english/ir/library/financial-statements

2-15

Conflicts of interest

Sl a e M OM0MOm 000MO000OConflicts of interest ...P.037
e e s aae - hittps://www.nof.co.jp/files/ir/english/home/corporate_governance.pdf

2-16

Communication of critical concerns

Sl ElEelnaasiss s M 00N00n0m MOo0000 00mMO0n 00000000 00000 MO0 000000 000...P.064~067
Securities Report https://www.nof.co.jp/english/ir/library/financial-statements

Collective knowledge of the highest
governance body

[MDDO0mO0m 0000 00W00D 000W00 00000000 ... P.151
I 00 MmN 00000000 [Mo0modno0an Dm0 I0aD DMOMMD 00000000 P.o31 ~032

https://www.nof.co.jp/english/ir/library/financial-statements

2-18

Evaluation of the performance of the
highest governance body

SUEehEeaatedead | MOMODMIDNM 000000000 00MMan oomm ... P.038

2-19

Remuneration policies

[0 00T D00MO000dDficer Compensation System ... P.039-040
https://www.nof.co.jp/english/ir/library/financial-statements

2-20

Process to determine remuneration

[0 DO DO00MO000mDfficer Compensation System ....P.039-040
https://www.nof.co.jp/english/ir/library/financial-statements

2-21

Annual total compensation ratio

O Dm0 N0 inmMOmO0 M moomoo

2-22

Statement on sustainable development
strategy

Sleieleiyazicelgs ) M 00000000 ON0M MOmooan..P.048~054
00 M MOMM M 000000 0000moog ... P.055~060
M O00MO0MOOnom..P.061~062
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2-23  Policy commitments [0 O DM DON000000 ... P.005-007
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MO0 00 mMmomm..P.158
2-24  Embedding policy commitments [0 00 00W MO P.158
2-25  Processes to remediate negative [0 0 OO0 [O0000m DOMOME 000Mom 000D MO0 000000 000 - P.064-067
impacts 000 00Dooo ...P.o68~071
2-26  Mechanisms for seeking advice and SleEleligasicelss s M 0000000 ON0O0 00000000 00MO0mMO000 000000 0000 0MmMO0 0000Mom..P.072
raising concerns
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2-28  Membership associations Sl ateeis - M 00 00M0MOnmo000MOnoom..P.073
5 Stakeholder engagement
2-29  Approach to stakeholder engagement SlaeleEliaasicelss s MMO000Moonono0ooo 0om...R.074~075
M 000000000 00 00 000Dm
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0 DDONN00mDOmoon

Process to determine material topics

GRI Standards Content Index | B: Material Topics

Sustainability Report 2023 or other disclosure sections outside of this document

Sileeiaa st se | [ OMODmmO Identification Process ...P.077~079

3-2

List of material topics

[0 OMONmDn 0 MODMNT 0000/ 00000000000 -..R.078
0OMmO..P.080~082

3-3

Management of material topics

Sl iar et s M 0MOnmmo ... P.077~082
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Direct (Scope 1) GHG emissions
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Promotion of worker health
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Security personnel trained in human
rights policies or procedures
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