
The NOF Group regularly holds compliance-related 
training sessions for employees.

In fiscal 2022, we continued compliance 
training for new employees and mid-career hires, 
as well as ensuring awareness of precautions 
related to the Act against Delay in Payment of 
Subcontract Proceeds, Etc. for Subcontractors. In 
addition, we implemented training on the subcon-
tract act for materials-related personnel of 
affiliates.

We have obtained information on the enactment 
and revision of laws and regulations by utilizing 
various sources on a continual basis while taking 
appropriate actions. In order to reduce risk of 
overlooking information on the enactment and 
revision of laws and regulations, the whole Group 
has introduced a system that enables us to 
automatically receive information on the enact-
ment and revision of laws and regulations by 
email.

NOF uses its quarterly internal magazine to help 
raise employees’ awareness of compliance. NOF 
continues activities to raise awareness through 
relatable articles using cartoon characters.

Compliance-related training

Obtaining information on the enactment 
and revision of laws and regulations

Raising awareness by internal magazine
In today’s society, preventing corruption related to 
business activities is recognized as one of the 
major issues for companies. NOF set forth the 
NOF Group’s basic Anti-Bribery Policy and 
announced it in the name of the President. We 
have also promoted its adoption at the Group 
companies in each country. We will ensure adher-
ence to anti-bribery and corruption regulations in 
each country and region that have become 
increasingly strict in recent years.

As a result of these activities, there have been 
no cases of bribery offenses in the past five years.

NOF prohibits acts of unfair competition such as 
improper acquisition of trade secrets, actions that 
could lead to factual errors, and infringement of 
intellectual property rights, and ensures compli-
ance with the Unfair Competition Prevention Act 
by providing detailed information in the Compli-
ance Manual and making it thoroughly known.

As a result of these activities, there have been 
no cases of violations of the Unfair Competition 
Prevention Act during the past five years.

Basic Anti-Bribery Policy

Prevention of unfair competition
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NOF Group’s Basic Anti-Bribery Policy

We, the NOF Group, declare that we will, each and all, act 
in accordance with the highest standards of corporate 
ethics as our Basic CSR Policy. The Code of Ethical 
Conduct has been adopted in all NOF Group companies, 
and we are working to practice and improve compliance. 
In order to further promote the abovementioned initiatives, 
we have established the NOF Group’s Basic Anti-Bribery 
Policy ("the Basic Policy"). The Basic Policy applies to all 
executives and employees working for the NOF Group.

Executives and employees of the NOF Group will 
adhere to the Basic Policy and anti-bribery laws and 
regulations in the countries and regions where the NOF 
Group operates.

The NOF Group will develop and operate organizational 
setups to prevent bribery, including operation of each 
company’s Ethics and Compliance Committee and 
contact points for whistle-blowing in an equitable manner, 
and preparation of various internal rules and guidelines.

The NOF Group will conduct appropriate educational 

activities to further raise awareness of NOF Group 
executives and employees about compliance.

The NOF Group will conduct audits on a regular or 
irregular basis to confirm that its anti-bribery system is 
functioning properly.

The NOF Group will assess and review its anti-bribery 
system regularly on the basis of the audit results.

The NOF Group will, in developing an anti-bribery system, 
create and manage accurate and proper records of all 
transactions under an appropriate internal control process.

In the event that an executive or employee of the NOF 
Group violates or is suspected of violating the Basic 
Policy, the NOF Group will promptly take measures to 
ensure adherence to laws and regulations and to 
minimize the spread of violations, and cooperate with 
investigations by the relevant authorities.

In the event that an executive or employee of the NOF 
Group commits bribery or is involved in bribery in 
violation of the Basic Policy, the NOF Group will take 
strict disciplinary action in accordance with the rules of 
employment of the NOF Group companies.

(1) "Anti-bribery laws and regulations" refer to the Unfair 
Competition Prevention Act and National Public 
Service Ethics Act of Japan, the Foreign Corrupt 

Overview

Matters to be adhered to

We, the NOF Group, will not make profits by illegal means in any 
situation, and adhere to anti-bribery laws and regulations in all 
countries and regions where the NOF Group operates.

May 28, 2021
President and Chief Executive Officer of NOF Corporation �Takeo Miyaji

Declaration

1. Adherence to laws and regulations

2. Development of internal rules and organizational setup

3. Conduct educational activities

4. Conduct audits

5. Regular reviews and improvement

6. Recording and management

8. Disciplinary action

Practices Act of the U.S., and the Bribery Act 2010 of 
the U.K., among others.

(2) "Bribery" refers to (1) giving, or offering or promising 
to give, any money or other benefits to a civil servant, 
etc., either directly or indirectly, for the purpose of 
having the civil servant, etc. act or refrain from acting 
in a particular way in relation to his or her duties, or 
having the civil servant, etc. use his or her position to 
influence another civil servant, etc. to act or refrain 
from acting in a particular way in relation to that civil 
servant’s duties, in order to obtain illicit gains in 
business, and (2) receiving, or demanding or 
promising to receive, any money or other benefits in 
relation to one’s own duties for the purpose of 
obtaining illicit gains for oneself or a third party.

(3) "Civil servant, etc." refers to any and all of the following:

(4) "Executive(s) and (or) employee(s)" refer to all 
executives and employees of the NOF Group, as well 
as all other persons who have employment contracts 
with the NOF Group companies including part-time 
and temporary employees.

7. Responses to emergencies

Definition

(1) A person engaged in public duties for the national or local 
governments of Japan or a foreign country;

(2) A person engaged in the affairs of government-related 
organizations of Japan or a foreign country;

(3) A person engaged in the affairs of public bodies of Japan or 
a foreign country;

(4) A person engaged in public duties of international 
organizations established to carry out specific affairs related 
to the public interest;

(5) A person to whom authority is delegated by a Japanese or 
foreign national government;

(6) A political party or a staff member thereof; and
(7) A candidate for public office.
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