e Employment | Support for childcare and nursing care

Childcare support program

A "career and childcare balance support program"
was introduced at NOF from April 2016. Under this
program, throughout periods of childcare leave,
there is regular distribution via the Internet of
useful information on childcare as well as informa-
tion on events to lift one’s spirit during the strug-
gles of childcare. There is also a contact point for
childcare consultations, providing multi-faceted
support for childcare. In addition, as the latest
internal company information is regularly distribut-
ed and a wide range of contents for brushing up
business skills are provided, this program supports
a balance between childcare and work by assist-
ing with skill improvements during childcare leave
and a smooth return to work. The program has
been used by many employees, including male
employees, and has a favorable reputation.
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Rate of utilization and number of
people utilizing childcare leave

Fyooze  Men 95.2% (40 people)
Women 100% (8 people)

Support for raising the next generation
(Support for childcare and nursing care)
NOF provides a system that makes childcare /
nursing care and working compatible with each
other, and has proactively adopted support
measures including raising the age limit of children
for eligibility for the short hour work system and
extending the duration of the nursing care leave and
childcare leave.

In June 2010, as its initiatives and records in the
implementation of the action plan based on the Act
on Advancement of Measures to Support Raising
Next-Generation Children were appreciated, the
Tokyo Labor Bureau recognized NOF as an “enter-
prise active in supporting childrearing.” In our
subsequent action plan, we have been promoting
the utilization and implementation of childcare leave
for our male employees as an initiative aimed at
establishing an environment that facilitates a
balance between work and childcare / nursing care.

The requirements for utilizing cumulative saved
leave were expanded for nursing and nursing care
from April 2016. In April 2017, NOF prepared a
handbook that summarized information such as
basic knowledge of the Long-Term Care Insurance
System, how to balance work
and nursing care, and internal
systems related to nursing care,
to enable employees to continue
working and achieve balance
when they face nursing care.
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* Based on the data as of March 31 each year.

Nursing care leave system

We have a nursing care leave system in place. No
employees took this leave during the five-year
period from fiscal 2018 to fiscal 2022, but we are
working to understand the issues, such as how
easy it is to utilize the leave.
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